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Standard Employment Contract for Domestic Workers

d—— =l )lyg
Ministry of Labour
State of Qatar « »—had _lgs

First Party (The Employer)

(Jasll cislo) J331 caphl

Mr. / Ms. 28 s 1/ sl |
Address: :dola 3l J=o Nationality: dguuicell
City: digaall Zone No: :ashiall 0d)
Telephone number: wailgll 08 Building number: oiall @8
Second Party (The Worker) (‘a_\:'aihuAll) Gildl cahbll
Mr./ Ms. 28 a1/ s |
Visa Number: :8yilil] @) Nationality: el
Address: :Aalddl J=a Job: :digall
City: digsall Zone No: :dshiall @)
Street No: :&)L;i'dl b Building number: ‘oisall s

After acknowledging their readiness and eligibility to enter into
a contract, the two parties agreed upon the following:
1. Type and nature of work

This contract, obliges the worker to work for the employer in the

State of Qatar as .....cccoeeevvvernnne for the whole duration of the contract

2. Probation period:

The worker is subject to a probation period of () months to begin on the
work commencement date, which cannot exceed 3 months and cannot
be renewed, as per the Ministerial Decision No. 39 of 2018 specifying

the probation period and work regulations for domestic workers.

3. Duration of the contract and its extension:

The duration of this contract is ... months starting from.........o...

4. Normal working hours and rest periods:

The maximum limit of the working hours shall be (8) hours per day, (6)
days per week, with intervals of worship, rest and food, which are not
included in the working hours. The worker may work overtime, up to a

maximum of 2 hours per day.

The worker shall be granted a paid weekly leave of not less than
twenty-four consecutive hours.

The worker may request to work on his/her day off and take days in lieu
for the total number of days during which he / she worked to be added

to his / her annual leave.

Agreed overtime shall be compensated as per Articles 74 and 75 of the
Labour Law No. 14 of 2004.
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5. Wage:
The worker shall be paid a basic monthly salary of QR (____). The wage of the

worker shall not be less than the national minimum wage of the State of Qatar.
The employer is bound to pay the worker's dues at the end of each calendar
month, and not later than the third day of the following month. The employer is
committed to pay the worker's dues by depositing them in his/her bank account
or by paying him/her in cash against a signed receipt; this is in order to

disengage his responsibility.

6. Annual leave:

The worker is entitled to a paid three-week annual leave, its date is to be
determined by agreement between the two parties. The worker may divide the
annual leave and choose its date and where he/she should spend it. He/she may

also transfer his/her annual leave balance to the following year.

7. Sick leave:

The worker sick leave entitlements are regulated by Article 82 of Labour Law
No. 14 of 2004.

8. Provision of decent accommodation and food:
The employer is committed to provide the worker with a decent and free

accommodation (single category), and to provide him/her with electricity,
water, bed and appropriate sanitary facilities. The employer is also committed to
provide the worker with decent food. Decent food shall include meals of good
quality and sufficient quantity adapted, to the extent reasonable, to the cultural

and religious requirements of the Worker.

9. Medical and social care:

The employer is committed to provide the worker, at the employers own
expense, with the appropriate medical care, medicine and medical supplies, in
the event of his illness or injury while executing his/her work or because of it,
according to the laws and regulations in force in the State of Qatar. The employ-
eris also committed to pay the worker or his/her heirs the due compensation of
work injury, disability or death resulting during the execution of work or because

of it according to the laws and regulations in force in the State of Qatar.

10. Travel expenses:

The worker is entitled to an air ticket every two years of service, (a return
ticket) from the State of Qatar to (___ ) to spend the period of leave provided
in this contract. If the worker is leaving for good, he/she is entitled only to a
one-way ticket. The employer is committed to bear the expenses of returning
the worker to his/her country in situations regulated by section 17 of Law No. 15
of 2017.

In cases where the Worker terminates the contract before its end while
respecting the notice period (outside of the scope of section 17 of Law No. 15 of
2017), the employer shall cover part of the cost of the return air ticket
proportional to the actual employment duration the Worker completed out of
the full term of the employment contract. The employer is also committed to
pay all the worker's dues together with the salary of the last month spent in

service.
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11. End of service benefits

The worker is entitled to end of service benefits, if he/she spends more
than one year in the service of his/her employer, at the rate of three
weeks for each year of service, from the date of the Domestic Workers

Law came into force, 129.2017.

12. Termination of the employment contract

The employer and the worker may terminate this contract as per Law
No. 18 of 2020 amending some provisions of the Labour Law No. 14 of
2004, as well as Articles 11,16 and 17 of Law No. 15 of 2017 on domestic
workers, and Articles 1 and 2 of Ministerial Decision No. 39 of 2018
specifying the probationary period and work regulations for domestic

workers.

13. Recruitment fees
The recruitment agency or employer shall bear the workers recruitment
fees from this home country. It is not allowed to deduct any amount

from the worker.

14. Obligations of the worker:

The worker is committed to performing the work agreed upon by
himself/herself, accurately and honestly. He/she is also committed to
preserving the secrets, money and property of the Employer, his
residents and visitors, and refrain from harming their interests, with due
care and concern. The worker is committed to all his/her obligations

under the provisions of Law No. 15 of 2017 on domestic workers.
15. General Provisions:

a. The notification of either party to the other shall be sent to the
address stated in this contract.

b. For any case, which no provision made in this contract, the provisions
of Law No. (15) of 2017 on domestic workers and other relevant legisla-
tions shall apply.

c. This contract will be valid after ratification by the competent depart-
ment of the Ministry of Labour in the State of Qatar.

d. This agreement was written in three original copies in the Arabic and
English languages, each party shall keep an original copy. The third copy
will be conveyed to the competent department at the Ministry of
Labour in the State of Qatar. In case of contradiction between the two

texts, the Arabic text shall prevail.
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