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CHAPTER 15
SCOPE

Authority

N.J.S.A. 34:1-20, 34:1A-3.c, and 43:21-1 et seq.,
specifically, 43:21-7.g and 43:21-65.

Source and Effective Date

Effective: January 23, 2025.
See: 57 N.J.R. 384(a).

Chapter Expiration Date
Chapter 15, Scope, expires on January 23, 2032.

Chapter Historical Note

Chapter 15, Scope, was filed and became effective prior to September
1, 1969.

Pursuant to Executive Order No. 66(1978), Chapter 15, Scope, was
readopted as R.1990 d.419, effective June 30, 1990. See: 22 N.J.R.
1895(b), 22 N.J.R. 2508(a).

Pursuant to Executive Order No. 66(1978), Chapter 15, Scope, was
readopted as R.1995 d.389, effective June 23, 1995. See: 27 N.J.R.
1946(a), 27 N.J.R. 2693(a).

Subchapter 2, Disclosure of Information, was adopted as R.1997
d.141, effective March 17, 1997. See: 29 N.J.R. 89(a), 29 N.J.R.
896(a).

Pursuant to Executive Order No. 66(1978), Chapter 15, Scope, was
readopted as R.2000 d.280, effective June 12, 2000. See: 32 N.J.R.
1487(a), 32 N.J.R. 2442(a).

Chapter 15, Scope, was readopted by R.2006 d.2, effective November
28,2005. See: 37 N.J.R. 2295(a), 38 N.J.R. 333(b).

In accordance with N.J.S.A. 52:14B-5.1b, Chapter 15, Scope, was
scheduled to expire on May 27, 2013. See: 43 N.J.R. 1203(a).

Chapter 15, Scope, was readopted as R.2011 d.143, effective April 21,
2011. See: 43 N.J.R. 24(a), 43 N.J.R. 1259(b).

Subchapter 3, Registration of Authorized Agents, was adopted as new
rules by R.2011 d.261, effective November 7, 2011. See: 43 N.J.R.
1575(a), 43 N.J.R. 3031(a).

Chapter 15, Scope, was readopted, effective March 14, 2018. See: 50
N.JR. 1162(a).

Chapter 15, Scope, was readopted, effective January 23, 2025. See:
Source and Effective Date.
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SUBCHAPTER 1. GENERAL PROVISIONS

12:15-1.1 Purpose and scope of rules and regulations

(a) Under the Unemployment Compensation Law and the
Temporary Disability Benefits Law, benefits financed from
tax or contributions are paid to eligible workers who become
unemployed, disabled or who require leave from work to par-
ticipate in the providing of care for a family member made
necessary by a serious health condition of the family member
or to bond with a newborn or newly adopted child.

(b) The unemployment benefits are paid from moneys con-
tributed to a State Unemployment Compensation Fund, and
both temporary disability benefits and family leave insurance
benefits from moneys contributed to the State Disability Ben-
efits Fund or from private plans approved by the Department
of Labor and Workforce Development and established by
employers for such purposes.

(c) The rules and regulations contained in this subchapter
are agency statements of general applicability, and are in-
tended to assist in the implementation of the basic provisions
of the laws pertaining to unemployment compensation, tem-
porary disability benefits and family leave insurance benefits.

New rule, R.1985 d.423, effective August 19, 1985.
See: 17 N.J.R. 1378(a), 17 N.J.R. 2046(b).

This section expired December 31, 1984 and was readopted as a new

rule pursuant to Executive Order 66(1978) effective August 19, 1985.
Amended by R.1995 d.389, effective July 17, 1995.
See: 27 N.J.R. 1946(a), 27 N.J.R. 2693(a).
Amended by R.2006 d.2, effective January 3, 2006.
See: 37 N.J.R. 2295(a), 38 N.J.R. 333(b).

In (b), added “and Workforce Development.”
Amended by R.2009 d.82, effective March 2, 2009.
See: 40 N.J.R. 5509(a), 41 N.J.R. 1052(c).

In (a), substituted a comma for “or” following “unemployed” and in-
serted “or who require leave from work to participate in the providing of
care for a family member made necessary by a serious health condition
of the family member or to bond with a newborn or newly adopted
child”; in (b), inserted “both” and “and family leave insurance benefits”;
and in (c), substituted a comma for “and” following “compensation” and
inserted “and family leave insurance benefits”.

Supp. 12-15-25
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Case Notes

Employer’s control and employee’s financial dependence precluded
determination that boat broker qualified as independent contractor. SFB
Associates, Inc. v. New Jersey Department of Labor, 96 N.J.A.R.2d
(LBR) 59.

Employer owed unemployment compensation benefit contributions
for payments made to employer’s vice president where employer failed
to prove that vice president was engaged in independently established
business or trade. Technical Testing, Inc. v. New Jersey Department of
Labor, 96 N.J.A.R.2d (LBR) 57.

Employer was liable for unemployment contributions, based upon its
failure to show that sales representatives customarily engaged in inde-
pendently established trade. Holmdel Mausoleum, Inc. v. New Jersey
Department of Labor, 96 N.J.A.R.2d (LBR) 35.

Individual who derived majority of his income from one company
qualified as employee for purposes of unemployment benefits eligibility.
R.D. Restoration, Inc. v. New Jersey Department of Labor, 96
N.J.A.R.2d (LBR) 29.

Claimant working as consultant was not entitled to unemployment
compensation benefits. In the Matter of D.D.W., 96 N.J.A.R.2d (UCC)
12,

Lump-sum distribution of full employer-contributed pension benefits
upon discharge precluded award of unemployment compensation bene-
fits. In the Matter of S.J.R., 96 N.J.A.R.2d (UCC) 9.

School board employee was not eligible for unemployment compen-
sation benefits for summer before start of renewal contract, despite fact
that board failed to give employee actual notice that contract had been
renewed. In the Matter of V.C.G., 96 N.J.A.R.2d (UCC) 8.

Repeated tardiness and excessive absences which resulted in dis-
charge constituted misconduct which rendered claimant ineligible for
unemployment compensation benefits. In the Matter of T.D., 96
N.J.A.R.2d (UCC) 6.

Claimant who left job after employer repeatedly shorted paycheck
was not disqualified from receiving unemployment compensation bene-
fits. In the Matter of R.B., 96 N.J.A.R.2d (UCC) 5.

Claimant who refused employment without good cause for doing so
was not entitled to unemployment compensation benefits. In the Matter
of MLA.T., 96 N.J.A.R.2d (UCC) 5.

Claimant was not in school full-time and was not entitled to additional
unemployment benefits during training. Matter of A.P., 95 N.J.A.R.2d
(UCC) 23.

Previous workers’ compensation award for back injury did not pre-
clude unemployment claimant’s state plan disability award for pregnan-
cy. Matter of A.E.D., 95 N.J.A.R.2d (UCC) 22.

Unemployment claimant’s work filling in for employee on maternity
leave was not outside employer’s usual course of business. Matter of
M.S., 95 N.J.A.R.2d (UCC) 21.

Unemployment claimant could not be paid benefits for disability that
was compensable under workers’ compensation. Matter of J.T.S., 95
N.J.A.R.2d (UCC) 18.

Discharge of unemployment claimant for failure to renew license nec-
essary to his employment was misconduct. Matter of R.F.B., 95
N.J.A.R.2d (UCC) 17.

Unemployment claimant’s resignation to avoid probation for absen-
teeism was without good cause. Matter of D.G.A.B., 95 N.J.A.R.2d
(UCC) 16.

Late appeal by unemployment claimant misinformed as to timely ap-
peal procedure was for good cause. Matter of C.B., 95 N.J.A.R.2d
(UCCO) 15.

Claimant laid off from preschool/day care facility during summer was
not disqualified from unemployment. Matter of J.S.R., 95 N.J.A.R.2d
(UCC) 14.

Resignation after unemployment claimant’s position was changed was
without good cause attributable to work. Matter of A.L.R., Jr., 95
N.J.A.R.2d (UCC) 13.

Supp. 12-15-25
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Unemployment claimant was ineligible for workforce development
program grant and additional benefits during training. Matter of L.J.B.,
95 N.J.A.R.2d (UCC) 10.

Acceptance of early retirement option was voluntary without good
cause attributable to unemployment claimant’s work. Matter of B.O., 95

N.J.LA.R.2d (UCC) 9.

Unemployment claimant’s acceptance of early retirement was volun-
tary with good cause attributable to work. Matter of E.F.B., 95
N.J.A.R.2d (UCC) 8.

Requirements for a work search waiver in connection with unem-
ployment claim were met. Matter of G.A.W., 95 N.J.A.R.2d (UCC) 5.

Expression of an inability to work by unemployment claimant was not
a refusal to perform available, suitable work. Matter of D.M.D., 95
N.J.A.R.2d (UCC) 4.

Leaving work and accepting employer’s early retirement plan upon
plant shutdown was voluntary without good cause on part of unemploy-
ment claimant. Matter of W.F.B., 95 N.J.A.R.2d (UCC) 3.

Employee who was incarcerated disqualified from unemployment
benefits. In the Matter of J.J.L., 95 N.J.A.R.2d (U.C.C.) 1.

Separation after unemployment claimant’s incarceration due to con-
viction of criminal offense was voluntary without good cause. Matter of
JJ.L.,95N.J.A.R.2d (UCC) L.

Driving instructors were employees for purposes of assessment of un-
employment and temporary disability contributions. Dual Control Auto
Driving School v. New Jersey Department of Labor, 94 N.J.A.R.2d
(LBR) 65.

Security guards were not independent contractors; unemployment and
temporary disability contributions. J. DiSanti Concrete Corp. v. Depart-
ment of Labor, 94 N.J.A.R.2d (LBR) 55.

Company supplying personnel to churches; unemployment insurance
contributions. Church Personal Services, Inc. v. Department of Labor, 94
N.J.A.R.2d (LRB) 51.

Travel agency failed to prove that employees were independent con-
tractors. Ro-Burt Travel, Inc. v. Department of Labor, 94 N.J.A.R.2d
(LBR) 46.

Contractor failed to prove that employees were independent contrac-
tors. Taylor v. Department of Labor, 94 N.J.A.R.2d (LBR) 33.

Bandleader ordered to pay unemployment and disability contributions
as employer. Koza v. Department of Labor, 94 N.J.A.R.2d (LBR) 16.

Installers and salespersons were not independent contractors but em-
ployees. Beautyguard Manufacturing Company of Middlesex, Inc. v.
Department of Labor, 94 N.J.A.R.2d (LBR) 13.

Contractors were not independent operators but were employees. Tri-
County Appliance Service Company, Inc., v. Department of Labor, 94
N.J.A.R.2d (LBR) 7.

Monetary determination for unemployment was based on both school
and non-school employment and wages. Matter of D.E.E., 93 N.J.A.R.2d
(UCC) 42.

Resignation in lieu of imminent discharge was not an unemployment
disqualification. Matter of D.S., 93 N.J.A.R.2d (UCC) 41.

Termination while on disability did not disqualify claimant from un-
employment. Matter of M.M.S., 93 N.J.A.R.2d (UCC) 40.

Remuneration while performing in employer’s usual course of busi-
ness constituted wages required for valid unemployment claim. Matter
of A.S., 93 N.J.A.R.2d (UCC) 39.

Resignation in face of probable discharge to protect record was invol-
untary separation in unemployment case. Matter of A.P., Jr., 93
N.J.A.R.2d (UCC) 37.

Earlier insubordination was not reason for discharge and was not dis-
qualifying misconduct in unemployment case. Matter of J.J.M., 93
N.J.A.R.2d (UCC) 36.
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Acceptance of gratuity in performance of duties as town sanitation la-
borer was work connected misconduct disqualifying claimant from un-
employment. Matter of L.L.M., 93 N.J.A.R.2d (UCC) 35.

Failure of unemployment claimant to supply medical note for extend-
ed leave was misconduct connected with work. Matter of J.L.C., 93
N.J.A.R.2d (UCC) 35.

Recurring negligence in duties as bank teller was misconduct disqual-
ifying unemployment claimant from benefits. Matter of V.L., 93
N.J.A.R.2d (UCC) 33.

Gross misconduct in discharge of duties as sheriff’s officer operated
as an unemployment disqualification. Matter of L.S., 93 N.J.A.R.2d
(UCC) 31.

Services for employer operating three bridges connecting New Jersey
with Pennsylvania were in New Jersey employment for unemployment
purposes. Matter of G.W.M., 93 N.J.A.R.2d (UCC) 29.

Separation which occurred when unemployment claimant’s own con-
duct resulted in loss of a prerequisite of employment was voluntary.
Matter of M.K., 93 N.J.A.R.2d (UCC) 28.

Unemployment claimant ineligible for summer benefits when under
reasonable assurance of performing similar services in next academic
year. Matter of M.A.K., 93 N.J.A.R.2d (UCC) 27.

Summer lull between nonprofessional services in one school year and
professional services in next school year was not a period of unemploy-
ment eligibility. Matter of J.JM.B., 93 N.J.A.R.2d (UCC) 25.

Resignation after disability due to non-work connected accident was
voluntary and disqualifying. Matter of S.D.G., 93 N.J.A.R.2d (UCC) 25.

Resignation after confrontation with co-worker was voluntary without
good cause attributable to work. Matter of R.G., 93 N.J.LA.R.2d (UCC)
24,

Cafeteria worker laid off during summer months from educational in-
stitutions was not eligible for unemployment benefits. Matter of
C.E.O’B., 93 N.J.A.R.2d (UCC) 23.

Leaving work to avoid a foot problem was for a good cause attributa-
ble to unemployment claimant’s work. Matter of P.B.P., 93 N.J.A.R.2d
(UCC) 22.

Continuance of leave of absence after temporary disability excluded
application of alternate base year to unemployment claim. Matter of
M.ZS., 93 N.J.A.R.2d (UCC) 22.

Separation when unable to return from maternity leave was voluntary
and disqualified claimant from unemployment benefits. Matter of K.C.,
93 N.J.A.R.2d (UCC) 18.

Leaving work as waitress was without good cause attributable to
work. Matter of J.P.O., 93 N.J.A.R.2d (UCC) 17.

Restricting one’s availability to work on a job below minimum ren-
ders one ineligible for unemployment benefits. Matter of D.J.V., 93
N.J.A.R.2d (UCC) 16.

Aiding a competitor contrary to employer’s interest is misconduct
connected with work. Matter of J.W.A., 93 N.J.A.R.2d (UCC) 15.

Employment for college while completing an educational program
was excludable from base week calculation for unemployment benefits.
Matter of J.G.M., 93 N.J.A.R.2d (UCC) 13.

Leaving of work was not due to misconduct and, when involuntary,
was not disqualifying. Matter of J.M.C., 93 N.J.A.R.2d (UCC) 13.

Claim for unemployment benefits was invalid absent required number
of base weeks and earnings. Matter of L.N.V., 93 N.J.A.R.2d (UCC) 12.

Employer failed to prove that deliverymen were independent contrac-
tors. Independent Newspaper Delivery, Inc. v New Jersey Department of
Labor, 93 N.J.A.R.2d (LBR) 11.
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Substitute teacher was not disqualified from unemployment when
leaving position was not voluntary. Matter of C.W., 93 N.J.LA.R.2d
(UCC) 10.

Leaving of work due to congestive obstructive pulmonary disease was
without good cause attributable to work. Matter of D.C., 93 N.J.A.R.2d
(Uco) 9.

Maximum benefit allowance for unemployment was reduced on a
weekly basis due to a pension offset. Matter of M.A.L., 93 N.J.LA.R.2d
(UCO) 8.

Discharge for theft of property disqualified claimant from receiving
regular unemployment benefits. Matter of G.C., 93 N.J.A.R.2d (UCC) 6.

Refusal to work at new job site was not misconduct disqualifying
claimant from receiving unemployment benefits. Matter of C.B., 93
N.J.A.R.2d (UCC) 6.

Carpenters were not independent contractors. Jate Building Company
Corp. v. New Jersey Department of Labor, 93 N.J.A.R.2d (LBR) 5.

Refusal to take drug test was misconduct disqualifying claimant from
unemployment benefits. Matter of J.D.M., 93 N.J.A.R.2d (UCC) 5.

Leaving employment for good cause attributable to one’s work is not
disqualifying unemployment. Matter of C.A.B., 93 N.J.A.R.2d (UCC) 4.

Undissolved corporation failed to show that it did not employ at least
one employee. Sureway Excavators Corp. v. New Jersey Department of
Labor, 93 N.J.A.R.2d (LBR) 3.

Loss of driver’s license was voluntary act and was without good cause
attributable to truck driver’s work. Matter of H.S., 93 N.J.A.R.2d (UCC)
3.

Claimant’s extended benefit entitlement shall be based on all age
credits earned during the base year. Matter of J.R., 93 N.J.A.R.2d (UCC)
2

Construction workers were not independent contractors. Beitz v. New
Jersey Department of Labor, 93 N.J.A.R.2d (LBR) 1.

Drug use as air traffic controller was misconduct disqualifying claim-
ant from unemployment benefits. Matter of H.M., 93 N.J.A.R.2d (UCC)
1.

Drywall installers were not independent contractors. Surran v. New
Jersey Department of Labor, 92 N.J.A.R.2d (LBR) 37.

Limousine drivers were not independent contractors. A to Z Cab and
Limousine Service, Inc., v. Department of Labor, 92 N.J.A.R.2d (LBR)
29.

Carpet installers were not independent contractors. Dilollo v. New
Jersey Department of Labor, 92 N.J.A.R.2d (LBR) 21.

Drywall workers were not independent contractors. Executive Dry-
wall Construction v. New Jersey Department of Labor, 92 N.J.A.R.2d
(LBR) 16.

Construction workers were not independent contractors. Apicionek v.
New Jersey Department of Labor, 92 N.J.A.R.2d (LBR) 13.

Release by physician for part-time work did not qualify claimant for
unemployment compensation. Matter of A.S., 92 N.J.A.R.2d (UCC) 11.

Extended benefit entitlement under emergency unemployment was
based on all wage credits earned during base year. Matter of J.R., 92
N.J.A.R.2d (UCC) 9.

Acceptance of full-time work elsewhere was with good cause and was
not disqualifying. Matter of A.F., 92 N.J.A.R.2d (UCC) 7.

Voluntary act of leaving a job due to dissatisfaction with supervisor
was without good cause. Matter of E.C., 92 N.J.A.R.2d (UCC) 6.

Separation of registered nurse from temporary work assignment was
due to illness and was not voluntary leaving of work. Matter of P.G., 92
N.J.A.R.2d (UCC) 5.

Supp. 12-15-25
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Claimant’s participation in work stoppage was active and operated to
disqualify claimant upon suspension. Matter of J.L., 92 N.J.A.R.2d
(UCC) 4.

Leaving part-time work which became unstable when claimant lost
full-time job was not disqualifying. Matter of L.K., 92 N.J.A.R.2d
(UCC) 2.

Loss of driver’s license was not misconduct disqualifying bus me-
chanic from unemployment benefits upon discharge. Matter of T.C., 92
N.J.A.R.2d (UCC) 2.

Workers were not independent contractors. ACME Maintenance Cor-
poration v. New Jersey Department of Labor, 92 N.J.A.R.2d (LBR) 1.

Refusal to follow reasonable changes in procedure was misconduct
disqualifying claimant from unemployment benefits upon discharge.
Matter of F.G., 92 N.J.A.R.2d (UCC) 1.

12:15-1.1A Definitions

The following words and terms, when used in this chapter,
shall have the following meanings, unless the context clearly
indicates otherwise.

“Bond” or “bonding” with a newborn child or newly
adopted child means to develop a psychological and emotion-
al attachment between a child and his or her primary care
giver(s). The development of this attachment or bond be-
tween child and care giver(s) requires being in one another’s
presence.

“Care” means, but is not limited to, physical care, emotion-
al support, visitation, assistance in treatment, transportation,
arranging for a change in care, assistance with essential daily
living matters and personal attendant services.

“Child” means a biological, adopted, or foster child, step-
child or legal ward of a covered individual, child of a domes-
tic partner of the covered individual, or child of a civil union
partner of the covered individual, who is less than 19 years of
age or is 19 years of age or older but incapable of self-care
because of mental or physical impairment.

As used in this definition, “incapable of self-care” means
that the individual requires active assistance or supervision to
provide daily self-care in three or more of the “activities of
daily living” (ADLs) or “instrumental activities of daily liv-
ing” (IADLs). Activities of daily living include adaptive ac-
tivities, such as caring appropriately for one’s grooming and
hygiene, bathing, dressing and eating. Instrumental activities
of daily living include cooking, cleaning, shopping, taking
public transportation, paying bills, maintaining a residence,
using telephones and directories, using a post office, etc.

As used in this definition, “mental or physical impairment”
means: 1. any physiological disorder, or condition, cosmetic
disfigurement, or anatomical loss affecting one or more of the
following body systems: neurological, musculoskeletal, spe-
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cial sense organs, respiratory (including speech organs), car-
diovascular, reproductive, digestive, genitor-urinary, hemic
and lymphatic, skin, and endocrine; or 2. any mental or psy-
chological disorder, such as mental retardation, organic brain
syndrome, emotional or mental illness, and specific learning
disabilities.

“Civil union” means a civil union as defined in N.J.S.A.
37:1-29.

“Domestic partner” means a domestic partner as defined in
N.J.S.A. 26:8A-3.

“Family leave” or “family temporary disability leave”
means leave taken by a covered individual from work with an
employer to participate in the providing of care for a family
member of the individual made necessary by a serious health
condition of the family member or to be with a child during
the first 12 months after the child’s birth, if the individual or
the domestic partner or civil union partner of the individual,
is a biological parent of the child, or the first 12 months after
the placement of the child for adoption with the individual.
“Family leave” does not include any period of time during
which a covered individual is paid temporary disability bene-
fits pursuant to N.J.S.A. 43:21-25 et seq. (the New Jersey
Temporary Benefits Law), because the individual is unable to
perform the duties of the individual’s employment due to the
individual’s own disability.

“Family member” means a child, spouse, domestic partner,
civil union partner or parent of a covered individual.

“Family temporary disability benefits” or “family leave in-
surance benefits” means the benefits payable to a covered
individual under P.L. 2008, c. 17 in order to compensate for
wage loss suffered because of the need of the covered indi-
vidual to participate in providing care for a family member or
to bond with a newborn or newly adopted child.

“Parent of a covered individual” means a biological parent,
foster parent, adoptive parent, or stepparent of the covered
individual or a person who was a legal guardian of the cov-
ered individual when the covered individual was a child.

“Serious health condition” means an illness, injury, im-
pairment, or physical or mental condition, which requires:

1. Inpatient care in a hospital, hospice, or residential
medical care facility; or

2. Continuing medical treatment or continuing supervi-
sion by a health care provider.

As used in this definition, “continuing medical treatment or
continuing supervision by a health care provider” means:
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1. A period of incapacity (that is, inability to work, at-
tend school or perform regular daily activities due to a se-
rious health condition, treatment therefore and recovery
therefrom) of more than three consecutive days, and any
subsequent treatment or period of incapacity relating to the
same condition, that also involves:

i.  Treatment two or more times by a health care
provider; or

ii. Treatment by a health care provider on one occa-
sion, which results in a regimen of continuing treatment
under the supervision of a health care provider;

2. Any period of incapacity due to pregnancy, or for
prenatal care;

3. Any period of incapacity or treatment for such inca-
pacity due to a chronic serious health condition;

4. A period of incapacity, which is permanent or long-
term, due to a condition for which treatment may not be ef-
fective (such as Alzheimer’s disease, a severe stroke or the
terminal stages of a disease) where the individual is under
continuing supervision of, but need not be receiving active
treatment by a health care provider; or

5. Any period of absence to receive multiple treatments
(including any period of recovery therefrom) by a health
care provider or by a provider of health care services under
orders of, or on referral by a health care provider, either for
restorative surgery after an accident or other injury, or for a
condition that would likely result in a period of incapacity
or more than three consecutive calendar days in the ab-
sence of medical intervention or treatment, such as cancer
(chemotherapy, radiation, etc.), severe arthritis (physical
therapy) or kidney disease (dialysis).

“Stepparent of the covered individual” means the person to
whom the covered individual’s biological parent is either
currently married or with whom the covered individual’s bio-
logical parent is currently sharing a civil union.

“Twelve-month period” means, with respect to an individ-
ual who establishes a valid first claim for family leave insur-
ance benefits, the 365 consecutive days that begin with the
first day that the individual establishes the claim.

“Week” means a period of seven consecutive days.

New Rule, R.2009 d.82, effective March 2, 2009.
See: 40 N.J.R. 5509(a), 41 N.J.R. 1052(c).

12:15-1.2 Maximum weekly benefit rates

(a) For unemployment compensation claims commencing
on or after January 1, 2026, the maximum weekly benefit rate
pursuant to the Unemployment Compensation Law shall be
$905.00 per week.

(b) For periods of disability or family leave commencing
on or after January 1, 2026, the maximum weekly benefit rate
for State Plan temporary disability and family leave insurance
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benefits pursuant to the Temporary Disability Benefits Law
shall be $1,119 per week.

Amended by R.1973 d.219, effective January 1, 1974.
See: 5N.J.R. 316(c).

Amended by R.1974 d.236, effective January 1, 1975.
See: 6 N.J.R. 352(b).

Amended by R.1975 d.250, effective January 1, 1976.
See: 7N.J.R. 432(b).

Amended by R.1976 d.257, effective January 1, 1977.
See: 8 N.J.R. 424(c).

Amended by R.1977 d.297, effective January 1, 1978.
See: 9 N.J.R. 439(b).

Amended by R.1978 d.282, effective January 1, 1979.
See: 10 N.J.R. 400(b).

Amended by R.1979 d.321, effective January 1, 1980.
See: 11 N.J.R. 449(d).

Amended by R.1980 d.355, effective January 1, 1981.
See: 12 N.J.R. 543(b).

Amended by R.1981 d.419, effective November 2, 1981 (to be operative

January 1, 1982).

See: 13 N.J.R. 602(b), 13 N.J.R. 777(a), 13 N.J.R. 894(b).

(a): “$145.00” was “$133.00™.

(b): “1982” was “1981”.

Amended by R.1982 d.383, effective November 1, 1982 (to be operative

January 1, 1983).

See: 14 N.J.R. 969(a), 14 N.J.R. 1218(b).

Maximum benefit rate changed from $145.00 to $158.00 per week.
Amended by R.1983 d.521, effective November 21, 1983, operative

January 1, 1984.

See: 15 N.I.R. 1434(a), 15 N.I.R. 1944(c).

1984 disability benefits increased from $158.00 to $170.00 per week.
Amended by R.1984 d.517, effective November 5, 1984 (operative Jan-

uary 1, 1985).

See: 16 N.J.R. 2343(a), 16 N.J.R. 3049(a).

New (b); (b) changed to (c).

Amended by R.1985 d.545, effective November 4, 1985 (operative Jan-

uary 1, 1986).

See: 17 N.J.R. 2079(a), 17 N.J.R. 2666(a).

Benefit rates changed.

Amended by R.1986 d.451, effective November 17, 1986 (operative

January 1, 1987).

See: 18 N.J.R. 1787(a), 18 N.J.R. 2330(b).

Benefit rates changed.

Amended by R.1987 d.468, effective November 16, 1987 (operative

January 1, 1988).

See: 19 N.J.R. 1622(a), 19 N.J.R. 2196(a).

Benefit rates changed.

Amended by R.1988 d.535, effective November 7, 1988.
See: 20 N.J.R. 2187(a), 20 N.J.R. 2786(a).

Benefit rates raised and date changed.

Amended by R.1989 d.565, effective November 6, 1989.
See: 21 N.J.R. 2700(a), 21 N.J.R. 3535(a).

Maximum weekly benefit rates increased in (a) and (b); effective date
of benefits changed to January 1, 1990.

Amended by R.1990 d.597, effective December 3, 1990.
See: 22 N.J.R. 2885(a), 22 N.J.R. 3627(a).

In (a)-(b): maximum weekly benefit rates increased to $291.00 from
$279.00 and to $272.00 from $261.00, respectively, for calendar year
1991.

Amended by R.1991 d.573, effective November 18, 1991.
See: 23 N.J.R. 2611(a), 23 N.J.R. 3519(a).
Maximum weekly benefit rates increased in (a) and (b); effective date
of benefits changed to January 1, 1992.
Amended by R.1992 d.454, effective November 16, 1992.
See: 24 N.J.R. 3014(a), 24 N.J.R. 4269(a).
Revised text.
Amended by R.1993 d.589, effective November 15, 1993.
See: 25 N.J.R. 3922(a), 25 N.J.R. 5351(a).
Amended by R.1994 d.552, effective November 7, 1994.
See: 26 NLJ.R. 3592(b), 26 N.J.R. 4410(a).
Recodified from 12:15-1.3 and amended by R.1995 d.389, effective July
17, 1995.
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See: 27 N.J.R. 1946(a), 27 N.J.R. 2693(a).
Amended by R.1995 d.628, effective December 4, 1995.
See: 27 N.J.R. 3760(a), 27 N.J.R. 4898(a).
Amended by R.1996 d.513, effective November 4, 1996.
See: 28 N.J.R. 4044(a), 28 N.J.R. 4789(a).
Amended by R.1997 d.464, effective November 3, 1997.
See: 29 N.J.R. 3768(a), 29 N.J.R. 4689(b).

In (a) and (b), changed the benefit rates; and in (c), substituted “1998”
for “1997”.

Amended by R.1998 d.546, effective November 16, 1998.
See: 30 N.J.R. 3150(a), 30 N.J.R. 4052(a).

In (a), raised the maximum weekly benefit from $390.00 to $407.00;
in (b), raised the maximum weekly benefit from $364.00 to $381.00; and
in (c), changed the calendar year from 1998 to 1999 throughout.
Amended by R.1999 d.438, effective December 20, 1999.

See: 31 N.J.R. 3035(a), 31 N.J.R. 4284(a).

In (a) and (b), increased rates; and in (c), substituted references to
2000 for references to 1999 throughout.

Amended by R.2000 d.488, effective December 4, 2000.
See: 32 N.J.R. 3379(a), 32 N.J.R. 4258(c).

In (a) and (b), increased dollar amounts; and in (c), changed the cal-
endar year from 2000 to 2001.

Amended by R.2001 d.406, effective November 5, 2001.
See: 33 N.J.R. 2945(a), 33 N.J.R. 3752(a).

In (a), substituted “$475.00” for “$446.00”; in (b), substituted
“$444.00” for “$417.00”; in (c), substituted “2002” for “2001” through-
out.

Amended by R.2002 d.391, effective December 2, 2002.
See: 34 N.J.R. 3056(a), 34 N.J.R. 4222(a).

In (a), substituted “$482.00” for “$475.00”; in (b), substituted
“$450.00” for “$444.00™; in (c), substituted “2003” for “2002” through-
out.

Amended by R.2003 d.505, effective December 15, 2003.
See: 35 N.J.R. 4038(a), 35 N.J.R. 5546(b).

In (a), substituted “$ 490.00” for “$ 482.00”; in (b), substituted “$
459.00” for “$ 450.00”; in (c), substituted “2004” for “2003” through-
out.

Amended by R.2004 d.473, effective December 20, 2004.
See: 36 N.J.R. 3986(a), 36 N.J.R. 5684(c).

Increased the weekly benefit rate throughout; in (c), substituted
#2005 for “2004” throughout.

Amended by R.2005 d.449, effective December 19, 2005.
See: 37 N.J.R. 3219(a), 37 N.J.R. 5045(a).

In (a), increased the benefit rate from $503.00 to $521.00; in (b), in-
creased the benefit rate from $470.00 to $488.00; in (c), updated the
calendar year from 2005 to 2006 in two places.

Amended by R.2006 d.448, effective December 18, 2006.
See: 38 N.J.R. 3487(a), 38 N.J.R. 5389(a).

In (a), substituted “$536.00” for “$521.00”; in (b), substituted
“$502.00” for “$488.00™, and in (c), substituted “2007” for “2006
twice.

Amended by R.2007 d.389, effective December 17, 2007.
See: 39 N.J.R. 3713(a), 39 N.J.R. 5347(a).

In (a), substituted “$560.00” for “$536.00”; in (b), substituted
“$524.00” for “$502.00”; and in (c), substituted <2008 for “2007”
twice.

Amended by R.2008 d.376, effective December 15, 2008.
See: 40 N.J.R. 4913(a), 40 N.J.R. 6980(a).

In (a), substituted “$584.00” for “$560.00”; in (b), substituted
“$546.00” for “$524.00”; and in (c), substituted “2009” for “2008”
twice.

Amended by R.2009 d.82, effective March 2, 2009.
See: 40 N.J.R. 5509(a), 41 N.J.R. 1052(c).

In (b), inserted “temporary disability and family leave insurance”; and
in (c), inserted “and family leave”.

Amended by R.2009 d.389, effective December 21, 2009.
See: 41 N.J.R. 3194(a), 41 N.J.R. 4819(a).

In (a), substituted “$600.00” for “$584.00”; in (b), substituted
“$561.00” for “$546.00”; and in (c), substituted “2010” for “2009”
twice.

Amended by R.2010 d.301, effective December 20, 2010.
See: 42 N.J.R. 1992(a), 42 N.J.R. 3061(a).
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In (a), substituted “$598.00” for “$600.00”; in (b), substituted
“$559.00” for “$561.00”; and in (c), substituted “2011> for “2010”
twice.

Amended by R.2011 d.315, effective December 19, 2011.
See: 43 N.J.R. 2275(a), 43 N.J.R. 3366(b).

In (a), substituted “$611.00” for “$598.00”; in (b), substituted
“$572.00” for “$559.00”; and in (c), substituted “2012” for “2011”
twice.

Amended by R.2012 d.202, effective December 17, 2012.
See: 44 N.J.R. 2161(a), 44 N.J.R. 3073(b).

In (a), substituted “$624.00” for “$611.00”; in (b), substituted
“$584.00” for “$572.00”; and in (c), substituted “2013> for “2012”
throughout.

Amended by R.2013 d.150, effective December 16, 2013.
See: 45 N.J.R. 2021(a), 45 N.J.R. 2602(c).

In (a), substituted “$636.00” for “$624.00”; in (b), substituted
“$595.00” for “$584.00”; and in (c), substituted “2014” for “2013”
twice.

Amended by R.2014 d.191, effective December 15, 2014.
See: 46 N.J.R. 1861(a), 46 N.J.R. 2417(a).

In (a), substituted “$646.00” for “$636.00”; in (b), substituted
“$604.00” for “$595.00”; and in (c), substituted “2015” for “2014”
twice.

Amended by R.2015 d.203, effective December 21, 2015.
See: 47 N.J.R. 2234(a), 47 N.J.R. 3123(a).

In (a), substituted “$657.00” for “$646.00”; in (b), substituted
“$615.00” for “$604.00”; and in (c), substituted “2016” for “2015”
twice.

Amended by R.2016 d.175, effective December 19, 2016.
See: 48 N.J.R. 1778(a), 48 N.J.R. 2816(a).

In (a), substituted “$677.00” for “$657.00”; in (b), substituted
“$633.00” for “$615.00”; and in (c), substituted “2017” for “2016”
twice.

Amended by R.2017 d.239, effective December 18, 2017.
See: 49 N.J.R. 2881(a), 49 N.J.R. 4012(a).

In (a), substituted “$681.00” for “$677.00”; in (b), substituted
“$637.00” for “$633.00”; and in (c), substituted “2018” for “2017”
twice.

Amended by R.2018 d.206, effective December 17, 2018.
See: 50 N.J.R. 1928(a), 50 N.J.R. 2553(a).

In (a), substituted “$696.00” for “$681.00”; in (b), substituted
“$650.00” for “$637.00”; and in (c), substituted “2019” for “2018”
twice.

Amended by R.2019 d.132, effective December 16, 2019.
See: 51 N.J.R. 1395(a), 51 N.J.R. 1848(a).

Rewrote the section.

Amended by R.2020 d.137, effective December 21, 2020.
See: 52 N.J.R. 1659(b), 52 N.J.R. 2180(a).

In (a), substituted “2021” for “2020: and “$731.00” for “$713.00”; in
(b), substituted “January 1, 2021 for “January 1, 2020, and prior to July
1, 2020 and “$903.00” for “$667.00”; and deleted (c).

Amended by R.2021 d.149, effective December 20, 2021.
See: 53 N.J.R. 1465(a), 53 N.J.R. 2228(a).

In (a) and (b), substituted “2022” for “2021”; in (a), substituted
“$804.00” for “$731.00”; and in (b), substituted “$993.00” for
“$903.00”.

Amended by R.2022 d.154, effective December 19, 2022.
See: 54 N.J.R. 1682(a), 54 N.J.R. 2395(a).

In (a) and (b), subsituted “2023” for “2022” and “pursuant to” for
“under”; in (a), substituted “$830.00” for “$804.00”; and in (b), substi-
tuted “$1,025.00” for “$993.00™.

Amended by R.2023 d.143, effective December 18, 2023.
See: 55 N.J.R. 1869(a), 55 N.J.R. 2553(a).

Substituted “January 1, 2024” for “January 1, 2023 throughout; in
(a), substituted “$854.00” for “$830.00”; in (b), substituted “$1,055.00”
for “$1,025.00”.

Amended by R.2024 d.122, effective December 16, 2024.
See: 56 N.J.R. 1779(a), 56 N.J.R. 2336(a).

In (a) and (b), substituted “2025” for “2024”; in (a), substituted
“$875.00” for “$854.00”; and in (b), substituted “$1,081” for “$1,055”.
Amended by R.2025 d.157, effective December 15, 2025.

See: 57 N.J.R. 1913(a), 57 N.J.R. 2839(b).

In (a), substituted “2026” for “2025” and “$905.00” for “$875.00”;

and in (b), substituted “2026” for “2025” and “$1,119” for “$1,081”.
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12:15-1.3

12:15-1.3 Taxable wage base pursuant to the Unemploy-
ment Compensation Law

(a) In accordance with the provisions at N.J.S.A. 43:21-
7.b(3), the “wages” of any individual with respect to any one
employer for the purpose of contributions pursuant to the
Unemployment Compensation Law shall include the first
$44,800 during the calendar year 2026.

(b) In accordance with the provisions at N.J.S.A. 43:21-
7.b(4), the “wages” of any individual with respect to any one
employer for the purpose of contributions to the State Disa-
bility Benefits Fund, including the “Family Temporary Disa-
bility Leave Account,” shall include the first $171,100 during
the calendar year 2026.

R.1975 d.251, effective August 18, 1975.
See: 7N.J.R. 432(c).
Amended by R.1976 d.258, effective January 1, 1977.
See: 8 NLI.R. 424(b).
Amended by R.1977 d.298, eftective January 1, 1978.
See: 9 N.J.R. 439(c).
Amended by R.1978 d.281, effective January 1, 1979.
See: 10 N.J.R. 400(a).
Amended by R.1979 d.320, effective January 1, 1980.
See: 11 N.J.R. 449(c).
Amended by R.1980 d.356, effective January 1, 1981.
See: 12 N.J.R. 543(c).
Amended by R.1981 d.421, effective November 2, 1981 (to be operative
January 1, 1982).
See: 13 NLJ.R. 602(c), 13 N.J.R. 777(b), 13 N.J.R. 894(b).
(a): “$8,200” was “$7,500”.
(b): “1982” was “1981”.
Amended by R.1982 d.382, effective November 1, 1982 (operative Jan-
uary 1, 1983).
See: 14 NLI.R. 970(a), 14 N.JLR. 1219(a).
Taxable wage base changed from $8,200 to $8,800 per year.
Amended by R.1983 d.522, effective November 21, 1983, operative
January 1, 1984.
See: 15 N.J.R. 1435(a), 15 N.J.R. 1944(d).
1984 taxable wage base increased from $8,800 to $9,600.
Amended by R.1984 d.519, effective November 5, 1984.
See: 16 N.J.R. 2344(a), 16 N.J.R. 3049(b).
“$10,100” was “$9,600” and “1985” was “1984”.
Amended by R.1985 d.545, effective November 4, 1985 (operative Jan-
uary 1, 1986).
See: 17 N.J.R. 2079(b), 17 N.J.R. 2667(a).
Contributions raised from $10,100 to $10,700.
Amended by R.1986 d.452, effective November 17, 1986 (operative
January 1, 1987).
See: 18 N.J.R. 1787(b), 18 N.J.R. 2330(c).
Contributions raised from $10,700 to $11,300.
Amended by R.1987 d.469, effective November 16, 1987 (operative
January 1, 1988).
See: 19 N.J.R. 1623(a), N.J.R. 2196(b).
Contributions raised from $11,300 to $12,000.
Amended by R.1988 d.535, effective November 7, 1988.
See: 20 N.J.R. 2187(a), 20 N.J.R. 2786(a).
Contributions raised from $12,000 to $12,800.
Amended by R.1989 d.565, effective November 6, 1989.
See: 21 N.J.R. 2700(a), 21 N.J.R. 3535(a).
Taxable wage base raised to $13,900 during the 1990 calendar year.
Amended by R.1990 d.597, effective December 3, 1990.
See: 22 N.J.R. 2885(a), 22 N.J.R. 3627(a).
Taxable wage base raised to $14,400 for the 1991 calendar year.
Amended by R.1991 d.573, effective November 18, 1991.
See: 23 N.J.R. 2611(a), 23 N.J.R. 3519(a).
Taxable wage base raised to $15,300 for the 1992 calendar year.
Amended by R.1992 d.454, effective November 16, 1992.
See: 24 N.J.R. 3014(a), 24 N.J.R. 4269(a).
Revised text.
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Amended by R.1993 d.589, effective November 15, 1993.
See: 25 N.J.R. 3922(a), 25 N.J.R. 5351(a).
Amended by R.1994 d.552, effective November 7, 1994.
See: 26 N.J.R. 3592(b), 26 N.J.R. 4410(a).
Recodified from 12:15-1.4 by R.1995 d.389, effective July 17, 1995.
See: 27 N.J.R. 1946(a), 27 N.J.R. 2693(a).
Amended by R.1995 d.628, effective December 4, 1995.
See: 27 N.J.R. 3760(a), 27 N.J.R. 4898(a).
Amended by R.1996 d.513, effective November 4, 1996.
See: 28 N.J.R. 4044(a), 28 N.J.R. 4789(a).
Amended by R.1997 d.464, effective November 3, 1997.
See: 29 N.J.R. 3768(a), 29 N.J.R. 4689(b).

Changed the benefit rate and substituted “1998” for “1997”.
Amended by R.1998 d.546, effective November 16, 1998.
See: 30 N.J.R. 3150(a), 30 N.J.R. 4052(a).

Raised the taxable wage base from $19,300 to $20,200 and changed
the calendar year from 1998 to 1999.
Amended by R.1999 d.438, effective December 20, 1999.
See: 31 N.J.R. 3035(a), 31 N.J.R. 4284(a).

Increased the taxable wage base, and substituted a reference to 2000
for a reference to 1999.
Amended by R.2000 d.488, effective December 4, 2000.
See: 32 N.J.R. 3379(a), 32 N.J.R. 4258(c).

Increased dollar amount and changed the calendar year from 2000 to
2001.
Amended by R.2001 d.406, effective November 5, 2001.
See: 33 N.J.R. 2945(a), 33 N.J.R. 3752(a).

Substituted “$23,500” for “$22,100” and “2002” for “2001”.
Amended by R.2002 d.391, effective December 2, 2002.
See: 34 N.J.R. 3056(a), 34 N.J.R. 4222(a).

Substituted “$23,900” for “$23,500 and “2003” for “2002”.
Amended by R.2003 d.505, effective December 15, 2003.
See: 35 N.J.R. 4038(a), 35 N.J.R. 5546(b).

Substituted “$ 24,300 for “$ 23,900 and “2004” for “2003”.
Amended by R.2004 d.473, effective December 20, 2004.
See: 36 N.J.R. 3986(a), 36 N.J.R. 5684(c).

Substituted “$24,900” for “$24,300” and “2005” for “2004”.
Amended by R.2005 d.449, effective December 19, 2005.
See: 37 N.J.R. 3219(a), 37 N.J.R. 5045(a).

Increased the contribution amount from $24,900 to $25,800; updated
the calendar year from 2005 to 2006.
Amended by R.2006 d.448, effective December 18, 2006.
See: 38 N.J.R. 3487(a), 38 N.J.R. 5389(a).

Substituted “$26,600” for “$25,800”and “2007” for “2006”.
Amended by R.2007 d.389, effective December 17, 2007.
See: 39 N.J.R. 3713(a), 39 N.J.R. 5347(a).

Substituted “$27,700 for “$26,600 and “2008” for “2007”.
Amended by R.2008 d.376, effective December 15, 2008.
See: 40 N.J.R. 4913(a), 40 N.J.R. 6980(a).

Substituted “$28,900” for “$27,700 and “2009” for “2008.
Amended by R.2009 d.389, effective December 21, 2009.
See: 41 N.J.R. 3194(a), 41 N.J.R. 4819(a).

Substituted “$29,700” for “$28,900” and “2010” for “2009”.
Amended by R.2010 d.301, effective December 20, 2010.
See: 42 N.J.R. 1992(a), 42 N.J.R. 3061(a).

Substituted “$29,600” for “$29,700 and “2011” for “2010™.
Amended by R.2011 d.315, effective December 19, 2011.
See: 43 N.J.R. 2275(a), 43 N.J.R. 3366(b).

Substituted “$30,300” for “$29,600” and “2012” for “2011”.
Amended by R.2012 d.202, effective December 17, 2012.
See: 44 N.J.R. 2161(a), 44 N.J.R. 3073(b).

Substituted “$30,900” for “$30,300” and “2013” for “2012”.
Amended by R.2013 d.150, effective December 16, 2013.
See: 45 N.J.R. 2021(a), 45 N.J.R. 2602(c).

Substituted “$31,500” for “$30,900” and “2014” for “2013”.
Amended by R.2014 d.191, effective December 15, 2014.
See: 46 N.J.R. 1861(a), 46 N.J.R. 2417(a).

Substituted “$32,000” for “$31,500” and “2015™ for “2014™.
Amended by R.2015 d.203, effective December 21, 2015.
See: 47 N.J.R. 2234(a), 47 N.J.R. 3123(a).

Substituted “$32,600 for “$32,000” and “2016” for “2015™.
Amended by R.2016 d.175, effective December 19, 2016.
See: 48 N.J.R. 1778(a), 48 N.J.R. 2816(a).

Substituted “$33,500” for “$32,600” and “2017” for “2016”.
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Amended by R.2017 d.239, effective December 18, 2017.
See: 49 N.J.R. 2881(a), 49 N.J.R. 4012(a).

Substituted “$33,700” for “$33,500” and “2018” for “2017”.
Amended by R.2018 d.206, effective December 17, 2018.

See: 50 N.J.R. 1928(a), 50 N.J.R. 2553(a).

Substituted “$34,400” for “$33,700” and “2019” for <2018”.
Amended by R.2019 d.132, effective December 16, 2019.

See: 51 N.J.R. 1395(a), 51 N.J.R. 1848(a).

Inserted designation (a); in (a), substituted “$35,300” for “$34,400”
and “2020” for “2019”; and added (b).

Amended by R.2020 d.137, effective December 21, 2020.
See: 52 N.J.R. 1659(b), 52 N.J.R. 2180(a).

In (a) and (b), substituted “2021” for “2020”; in (a), substituted
“$36,200” for “$35,300”; and in (b), substituted “$138,200” for
“$134,900”.

Amended by R.2021 d.149, effective December 20, 2021.
See: 53 N.J.R. 1465(a), 53 N.J.R. 2228(a).

In (a) and (b), substituted “2022” for “2021”; in (a), substituted
“$39,800” for “$36,200”; and in (b), substituted “$151,900” for
“$138,2007.

Amended by R.2022 d.154, effective December 19, 2022. -
See: 54 N.J.R. 1682(a), 54 N.J.R. 2395(a).

In (a) and (b), subsituted “at” for “of” and “2023” for “2022”; in (a),
substituted “pursuant to” for “under” and “$41,100” for “$39,800”; and
in (b), substituted “$156,800” for “$151,900”.

Amended by R.2023 d.143, effective December 18, 2023.
See: 55 N.J.R. 1869(a), 55 N.J.R. 2553(a).

Substituted “2024> for “2023” throughout; in (a), substituted
“$42.300” for “$41,100”; in (b), substituted “$161, 400 for “$156,
8007.

Amended by R.2024 d.122, effective December 16, 2024.
See: 56 N.J.R. 1779(a), 56 N.J.R. 2336(a).

Section was “Taxable wage base under the Unemployment Compen-
sation Law”. In (a) and (b), substituted “2025> for “2024” and updated
the N.J.S.A. references; in (a), substituted “$43,300” for “$42,300”; and
in (b), substituted “$165,400” for “$161,400”.

Amended by R.2025 d.157, effective December 15, 2025.
See: 57 N.I.R. 1913(a), 57 N.J.R. 2839(b).

In (a), substituted “$44,800” for “$43,300” and “2026” for “2025;
and in (b), substituted “$171,100” for “$165,400” and “2026™ for
“2025”.

12:15-1.4 Contribution rate of governmental entities and
instrumentalities

(a) In accordance with the provisions at N.J.S.A. 43:21-
7.3(e), the contribution rate for all governmental entities and
instrumentalities electing to pay contributions pursuant to the
Unemployment Compensation Law shall be five-tenths of
one percent (0.5 percent) for the entire calendar year.

(b) This contribution rate shall be effective on taxable
wages paid in the calendar year 2026.

R.1978 d.305, effective January 1, 1979.

See: 10 N.J.R. 445(b).

Amended by R.1979 d.327, effective January 1, 1980.

See: 11 N.J.R. 450(a).

Amended by R.1980 d.354, effective January 1, 1981.

See: 12 N.J.R. 543(a).

Amended by R.1981 d.418, effective November 2, 1981 (to be operative
January 1, 1982).

See: 13 N.J.R. 603(a), 13 N.J.R. 777(c).
(b): “1982” was “1981”.

Amended by R.1982 d.381, effective November 1, 1982 (operative Jan-
uary 1, 1983).

See: 14 N.J.R. 970(b), 14 N.J.R. 1219(b).
Contribution rate changed from two percent (2%) to one and one-half

percent (1.5%).

Amended by R.1983 d.612, effective January 3, 1984.

See: 15 N.J.R. 1829(a), 16 N.J.R. 50(a).
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1984 rate maintained at same rate of 1983.
Amended by R.1984 d.518, effective November 5, 1984 (operative Jan-
uary 1, 1985).
See: 16 N.J.R. 2344(b), 16 N.J.R. 3050(a).
Year changed to “1985” from “1984”.
Amended by R.1985 d.543, effective November 4, 1985 (operative Jan-
uary 1, 1986).
See: 17 N.J.R. 2079(c), 17 N.J.R. 2667(b).
“1%2 percent” changed to “1%; percent”.
Amended by R.1986 d.456, effective November 17, 1986 (operative
January 1, 1987).
See: 18 N.J.R. 1788(c), 18 N.J.R. 2331(a).
Year changed from 1986 to 1987.
Amended by R.1987 d.473, effective November 16, 1987 (operative
January 1, 1988).
See: 19 N.J.R. 1624(b), 19 N.J.R. 2196(c¢).
1 %10 percent changed to 1 %10 percent.
Amended by R.1988 d.535, effective November 7, 1988.
See: 20 N.J.R. 2187(a), 20 N.J.R. 2786(a).
1 %10 percent changed to 1 Vio percent.
Amended by R.1989 d.565, effective November 6, 1989.
See: 21 N.J.R. 2700(a), 21 N.J.R. 3535(a).
Contribution rate lowered to 0.8 percent; benefit year changed to
1990.
Amended by R.1990 d.597, effective December 3, 1990.
See: 22 N.J.R. 2885(a), 22 N.J.R. 3627(a).
Contribution rate changed to 0.6 percent for 1991 calendar year.
Amended by R.1991 d.573, effective November 18, 1991.
See: 23 N.J.R. 2611(a), 23 N.J.R. 3519(a).
Contribution rate changed to 0.4 percent for 1992 calendar year.
Amended by R.1992 d.454, effective November 16, 1992.
See: 24 N.J.R. 3014(a), 24 N.J.R. 4269(a).
Revised (b).
Amended by R.1993 d.589, effective November 15, 1993.
See: 25 N.J.R. 3922(a), 25 N.J.R. 5351(a).
Amended by R.1994 d.552, effective November 7, 1994.
See: 26 N.J.R. 3592(b), 26 N.J.R. 4410(a).
Recodified from 12:15-1.5 by R.1995 d.389, effective July 17, 1995.
See: 27 N.J.R. 1946(a), 27 N.J.R. 2693(a).
Amended by R.1995 d.628, effective December 4, 1995.
See: 27 N.J.R. 3760(a), 27 N.J.R. 4898(a).
Amended by R.1996 d.513, effective November 4, 1996.
See: 28 N.J.R. 4044(a), 28 N.J.R. 4789(a).
Amended by R.1997 d.464, effective November 3, 1997.
See: 29 N.J.R. 3768(a), 29 N.J.R. 4689(b).
Substituted “1998” for “1997”.
Amended by R.1998 d.546, effective November 16, 1998.
See: 30 N.J.R. 3150(a), 30 N.J.R. 4052(a).
In (b), changed the calendar year from 1998 to 1999.
Amended by R.1999 d.438, effective December 20, 1999.
See: 31 N.J.R. 3035(a), 31 N.J.R. 4284(a).
In (b), substituted a reference to 2000 for a reference to 1999.
Amended by R.2000 d.488, effective December 4, 2000.
See: 32 N.J.R. 3379(a), 32 N.J.R. 4258(c).
In (b), changed the calendar year from 2000 to 2001.
Amended by R.2001 d.406, effective November 5, 2001.
See: 33 N.J.R. 2945(a), 33 N.J.R. 3752(a).
In (b), substituted “2002” for “2001™.
Amended by R.2002 d.391, effective December 2, 2002.
See: 34 N.J.R. 3056(a), 34 N.J.R. 4222(a).
In (b), substituted “2003” for “2002”.
Amended by R.2003 d.505, effective December 15, 2003.
See: 35 N.J.R. 4038(a), 35 N.J.R. 5546(b).
In (b), substituted “2004” for “2003”.
Amended by R.2004 d.473, effective December 20, 2004.
See: 36 N.J.R. 3986(a), 36 N.J.R. 5684(c).
In (b), substituted “2005” for “2004”.
Amended by R.2005 d.449, effective December 19, 2005.
See: 37 N.J.R. 3219(a), 37 N.J.R. 5045(a).
In (b), updated the calendar year from 2005 to 2006.
Amended by R.2006 d.448, effective December 18, 2006.
See: 38 N.J.R. 3487(a), 38 N.J.R. 5389(a).
In (b), substituted “2007” for “2006.
Amended by R.2007 d.389, effective December 17, 2007.
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See: 39 N.J.R. 3713(a), 39 N.J.R. 5347(a).

In (a), substituted “five-tenths of one percent (0.5 percent)” for “four-
tenths of one percent (0.4 percent)”; and in (b), substituted “2008" for
“2007”.

Amended by R.2008 d.376, effective December 15, 2008.
See: 40 N.J.R. 4913(a), 40 N.J.R. 6980(a).

In (b), substituted “2009” for “2008™.

Amended by R.2009 d.389, effective December 21, 2009.
See: 41 N.J.R. 3194(a), 41 N.J.R. 4819(a).

In (a), substituted “six-tenths” for “five-tenths” and “0.6” for “0.5”;
and in (b), substituted “2010” for “2009”.

Amended by R.2010 d.301, effective December 20, 2010.
See: 42 N.J.R. 1992(a), 42 N.J.R. 3061(a).

In (a), substituted “seven-tenths” for “six-tenths” and “0.7” for “0.6”;
and in (b), substituted “2011” for “2010”.

Amended by R.2011 d.315, effective December 19, 2011.
See: 43 N.J.R. 2275(a), 43 N.J.R. 3366(b).

In (b), substituted “2012” for “2011”.

Amended by R.2012 d.202, effective December 17, 2012.
See: 44 N.J.R. 2161(a), 44 N.J.R. 3073(b).

In (b), substituted “2013” for “2012”.

Amended by R.2013 d.150, effective December 16, 2013.
See: 45 N.J.R. 2021(a), 45 N.J.R. 2602(c).

In (b), substituted “2014” for “2013”.

Amended by R.2014 d.191, effective December 15, 2014.
See: 46 N.J.R. 1861(a), 46 N.J.R. 2417(a).

In (b), substituted “2015” for “2014”.

Amended by R.2015 d.203, effective December 21, 2015.
See: 47 N.J.R. 2234(a), 47 N.J.R. 3123(a).

In (b), substituted “2016” for “2015”.

Amended by R.2016 d.175, effective December 19, 2016.
See: 48 N.J.R. 1778(a), 48 N.J.R. 2816(a).

In (b), substituted “2017” for “2016”.

Amended by R.2017 d.239, effective December 18, 2017.
See: 49 N.J.R. 2881(a), 49 N.J.R. 4012(a).

In (b), substituted <2018 for “2017”.

Amended by R.2018 d.206, effective December 17, 2018.
See: 50 N.J.R. 1928(a), 50 N.J.R. 2553(a).

In (b), substituted “2019” for “2018”.

Amended by R.2019 d.132, effective December 16, 2019.
See: 51 N.J.R. 1395(a), 51 N.J.R. 1848(a).

In (a), substituted “shall be six-tenths” for “is hereby promulgated as
being seven-tenths” and “0.6” for “0.7”; and in (b), substituted “2020”
for “2019”.

Amended by R.2020 d.137, effective December 21, 2020.
See: 52 N.J.R. 1659(b), 52 N.J.R. 2180(a).

In (b), substituted “2021” for “2020”.

Amended by R.2021 d.149, effective December 20, 2021.
See: 53 N.J.R. 1465(a), 53 N.J.R. 2228(a).

In (b), substituted “2022” for “2021”.

Amended by R.2022 d.154, effective December 19, 2022.
See: 54 N.J.R. 1682(a), 54 N.J.R. 2395(a).

In (b), substituted “2023” for “2022”.

Amended by R.2023 d.143, effective December 18, 2023.
See: 55 N.J.R. 1869(a), 55 N.J.R. 2553(a).

In (b), substituted <2024 for “2023.

Amended by R.2024 d.122, effective December 16, 2024.
See: 56 N.J.R. 1779(a), 56 N.J.R. 2336(a).

In (b), substituted “2025” for “2024”.

Amended by R.2025 d.157, effective December 15, 2025.
See: 57 N.J.R. 1913(a), 57 N.J.R. 2839(b).
Rewrote (a); and in (b), substituted “2026” for “2025”.

12:15-1.5 Base week

In accordance with the provisions at N.J.S.A. 43:21-19.c(1)
and t(3) and 43:21-27.h(4), the base week amount shall be
$310.00 per week for calendar year 2026.

R.1984 d.521, effective November 5, 1984 (operative January 1, 1985).
See: 16 N.J.R. 2345(a), 16 N.J.R. 3050(b).

Amended by R.1985 d.525, effective October 21, 1985.

See: 17 N.I.R. 2007(b), 17 N.J.R. 2561(a).
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Base week amount raised from $51.00 to $72.00.

Amended by R.1985 d.544, effective November 4, 1985 (operative Jan-

uary 1, 1986).

See: 17 N.J.R. 2080(a), 17 N.J.R. 2667(c).

Base week amount raised from “$72.00” to “$76.00”.

Amended by R.1986 d.453, effective November 17, 1986 (operative

January 1, 1987).

See: 18 N.J.R. 1787(c), 18 N.J.R. 2331(b).

Weekly rate raised and disability commencing date changed from Oc-
tober 1, 1986.

Amended by R.1987 d.470, effective November 16, 1987 (operative

January 1, 1988).

See: 19 N.J.R. 1623(b), 19 N.J.R. 2196(d).

Base week raised from $81.00 to $86.00.

Amended by R.1988 d.535, effective November 7, 1988.
See: 20 N.J.R. 2187(a), 20 N.J.R. 2786(a).

Base week raised from $86.00 to $92.00.

Amended by R.1989 d.565, effective November 6, 1989.
See: 21 N.J.R. 2700(a), 21 N.J.R. 3535(a).

Base week amount raised to $99.00 for 1990.
Amended by R.1990 d.597, effective December 3, 1990.
See: 22 N.J.R. 2885(a), 22 N.J.R. 3627(a).

Base week amount raised to $103.00 for 1991.
Amended by R.1991 d.573, effective November 18, 1991.
See: 23 N.J.R. 2611(a), 23 N.J.R. 3519(a).

Base week amount raised to $110.00 for 1992.
Amended by R.1992 d.454, effective November 16, 1992.
See: 24 N.J.R. 3014(a), 24 N.J.R. 4269(a).

Revised text.

Amended by R.1993 d.589, effective November 15, 1993.

See: 25 N.J.R. 3922(a), 25 N.J.R. 5351(a).

Amended by R.1994 d.552, effective November 7, 1994.

See: 26 N.J.R. 3592(b), 26 N.J.R. 4410(a).

Recodified from 12:15-1.6 and amended by R.1995 d.389, effective July

17, 1995.

See: 27 N.J.R. 1946(a), 27 N.J.R. 2693(a).
Amended by R.1995 d.628, effective December 4, 1995.
See: 27 N.J.R. 3760(a), 27 N.J.R. 4898(a).
Amended by R.1996 d.513, effective November 4, 1996.
See: 28 N.J.R. 4044(a), 28 N.J.R. 4789(a).
Amended by R.1997 d.464, effective November 3, 1997.
See: 29 N.J.R. 3768(a), 29 N.J.R. 4689(b).

In (a), changed the benefit rate; and in (a) and (b), substituted “1998”
for “1997”.

Amended by R.1998 d.546, effective November 16, 1998.
See: 30 N.J.R. 3150(a), 30 N.J.R. 4052(a).

In (a), raised the base week amount from $138.00 to $144.00 and
changed the calendar year from 1998 to 1999; and in (b), changed the
calendar year from 1998 to 1999.

Amended by R.1999 d.438, effective December 20, 1999.
See: 31 N.J.R. 3035(a), 31 N.J.R. 4284(a).

Increased base week amounts, and substituted references to 2000 for
references to 1999 throughout.

Amended by R.2000 d.488, effective December 4, 2000.
See: 32 N.J.R. 3379(a), 32 N.J.R. 4258(c).

In (a), increased dollar amount; and in (a) and (b), changed the calen-

dar year from 2000 to 2001.
Amended by R.2001 d.298, effective August 20, 2001.
See: 33 N.J.R. 1849(a), 33 N.J.R. 2814(b).

Amended N.J.S.A. references and
“$158.00”; deleted (b).

Amended by R.2001 d.406, effective November 5, 2001.
See: 33 N.J.R. 2945(a), 33 N.J.R. 3752(a).

Substituted “2002” for “2001”.

Amended by R.2002 d.391, effective December 2, 2002.
See: 34 N.J.R. 3056(a), 34 N.J.R. 4222(a).

Substituted “2003” for “2002”.

Amended by R.2003 d.505, effective December 15, 2003.
See: 35 N.J.R. 4038(a), 35 N.J.R. 5546(b).

Substituted “2004” for “2003™.

Amended by R.2004 d.473, effective December 20, 2004.
See: 36 N.J.R. 3986(a), 36 N.J.R. 5684(c).

Substituted “2005” for “2004™.

Amended by R.2005 d.449, effective December 19, 2005.

substituted “$103.00” for
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See: 37 N.J.R. 3219(a), 37 N.J.R. 5045(a).
Increased the base week amount from $103.00 to $123.00; updated
the calendar year from 2005 to 2006.
Amended by R.2006 d.448, effective December 18, 2006.
See: 38 N.J.R. 3487(a), 38 N.J.R. 5389(a).
Substituted “$143.00” for “$123.00” and “2007” for “2006”.
Amended by R.2007 d.389, effective December 17, 2007.
See: 39 N.J.R. 3713(a), 39 N.J.R. 5347(a).
Substituted “2008” for “2007”.
Amended by R.2008 d.376, effective December 15, 2008.
See: 40 N.J.R. 4913(a), 40 N.J.R. 6980(a).
Substituted “2009” for “2008”.
Amended by R.2009 d.389, effective December 21, 2009.
See: 41 N.J.R. 3194(a), 41 N.J.R. 4819(a).
Substituted “$145.00” for “$143.00” and “2010” for “2009”.
Amended by R.2010 d.301, effective December 20, 2010.
See: 42 N.J.R. 1992(a), 42 N.J.R. 3061(a).
Substituted “2011” for “2010.
Amended by R.2011 d.315, effective December 19, 2011.
See: 43 N.J.R. 2275(a), 43 N.J.R. 3366(b).
Substituted “2012” for “2011”.
Amended by R.2012 d.202, effective December 17, 2012.
See: 44 N.J.R. 2161(a), 44 N.J.R. 3073(b).
Substituted “2013” for “2012”.
Amended by R.2013 d.150, effective December 16, 2013.
See: 45 N.J.R. 2021(a), 45 N.J.R. 2602(c).
Substituted “2014” for “2013”.
Amended by R.2014 d.191, effective December 15, 2014.
See: 46 N.J.R. 1861(a), 46 N.J.R. 2417(a).
Substituted “$165.00” for “$145.00” and “2015” for “2014”.
Amended by R.2015 d.203, effective December 21, 2015.
See: 47 N.J.R. 2234(a), 47 N.J.R. 3123(a).
Substituted “$168.00” for “$165.00” and “2016” for “2015™.
Amended by R.2016 d.175, effective December 19, 2016.
See: 48 N.I.R. 1778(a), 48 N.J.R. 2816(a).
Substituted “2017” for “2016”.
Amended by R.2017 d.239, effective December 18, 2017.
See: 49 N.J.R. 2881(a), 49 N.J.R. 4012(a).
Substituted “$169.00 for “$168.00” and “2018” for “2017”.
Amended by R.2018 d.206, effective December 17, 2018.
See: 50 N.J.R. 1928(a), 50 N.J.R. 2553(a).
Substituted “$172.00” for “$169.00” and “2019” for “2018.
Amended by R.2019 d.132, effective December 16, 2019.
See: 51 N.J.R. 1395(a), 51 N.J.R. 1848(a).
Substituted “shall be $200.00” for “is hereby promulgated as being
$172.007, and “2020” for “2019”.
Amended by R.2020 d.137, effective December 21, 2020.
See: 52 N.J.R. 1659(b), 52 N.J.R. 2180(a).
Substituted “$220.00” for “$200.00” and “2021” for “2020”.
Amended by R.2021 d.149, effective December 20, 2021.
See: 53 N.J.R. 1465(a), 53 N.J.R. 2228(a).
Substituted “$240.00” for “$220.00” and “2022” for “2021.
Amended by R.2022 d.154, effective December 19, 2022.
See: 54 N.J.R. 1682(a), 54 N.J.R. 2395(a).
Substituted “at” for “of”, “$260.00” for “$240.00”, and “2023” for
“2022”.
Amended by R.2023 d.143, effective December 18, 2023.
See: 55 N.J.R. 1869(a), 55 N.J.R. 2553(a).
Substituted “$283.00 for “$260.00 and “2024” for “2023.
Amended by R.2024 d.122, effective December 16, 2024.
See: 56 N.J.R. 1779(a), 56 N.J.R. 2336(a).
Updated the N.J.S.A. references, and substituted “$303.00” for
“$283.00” and “2025” for “2024”.
Amended by R.2025 d.157, effective December 15, 2025.
See: 57 N.J.R. 1913(a), 57 N.J.R. 2839(b).
Substituted “$310.00” for “$303.00” and “2026” for “2025”.

Case Notes

Lack of sufficient base employment weeks precluded eligibility for
additional unemployment compensation benefits during training. In the
Matter of P.I.M., 96 N.J.A.R.2d (UCC) 10.

Supp. 12-15-25

Employee working for two employers during a calendar week may
have thcse weeks considered together to calculate his weekly benefit
rate. In the Matter of F.M.P., 96 N.J.A.R.2d (UCC) 2.

12:15-1.6 Alternative earnings test

In accordance with the provisions at N.J.S.A. 43:21-
4.e(4)(B) and 43:21-41.d(2), in those instances in which the
individaal has not established 20 base weeks, the alternative
earnings amount for establishing eligibility shall be $15,500
for unemployment compensation benefit years and periods of
disability and family leave commencing on or after January 1,
2026.

R.1984 d.520, effective November 5, 1984.
See: 16 N.J.R. 2345(b), 16 N.J.R. 3050(c).
Amended by R.1985 d.542, effective November 4, 1985 (operative Jan-

uary 1, 1986).

See: 17 N.J.R. 2080(b), 17 N.J.R. 2668(a).

Alternative earnings amount raised from $4,100 to $4,600.

Amended by R.1986 d.454, effective November 17, 1986 (operative

January 1, 1987).

See: 18 N.J.R. 1788(a), 18 N.J.R. 2331(c).

Alternative earnings raised from $4,600 to $4,900.

Amended by R.1987 d.471, effective November 16, 1987 (operative

January 1, 1988).

See: 19 N.J.R. 1623(b), 19 N.J.R. 2196(e).

Alternative earnings raised from $4,900 to $5,200.
Amended by R.1988 d.535, effective November 7, 1988.
See: 20 N.J.R. 2187(a), 20 N.J.R. 2786(a).

Alternative earnings raised from $5,200 to $5,500.
Amended by R.1989 d.565, effective November 6, 1989.
See: 21 N.J.R. 2700(a), 21 N.J.R. 3535(a).

Alternative earnings amount raised to $6,000 for 1990.
Amended by R.1990 d.597, effective December 3, 1990.
See: 22 N.J.R. 2885(a), 22 N.J.R. 3627(a).

Alternative earnings amount raised to $6,200 for 1991.
Amended by R.1991, d.573, effective November 18, 1991.
See: 23 N.J.R. 2611(a), 23 N.J.R. 3519(a).

Alternative earnings amount raised to $6,600 for 1992.
Amended by R.1992 d.454, effective November 16, 1992.
See: 24 N.J.R. 3014(a), 24 N.J.R. 4269(a).

Revised text.

Amended by R.1993 d.589, effective November 15, 1993.

See: 25 N.J.R. 3922(a), 25 N.J.R. 5351(a).

Amended by R.1994 d.552, effective November 7, 1994,

See: 26 N.J.R. 3592(b), 26 N.J.R. 4410(a).

Recodif'ed from 12:15-1.7 and amended by R.1995 d.389, effective July

17, 1995.

See: 27 N.J.R. 1946(a), 27 N.J.R. 2693(a).
Amended by R.1995 d.628, effective December 4, 1995.
See: 27 N.J.R. 3760(a), 27 N.J.R. 4898(a).
Amended by R.1996 d.513, effective November 4, 1996.
See: 28 N.J.R. 4044(a), 28 N.J.R. 4789(a).
Amended by R.1997 d.464, effective November 3, 1997.
See: 29 N.J.R. 3768(a), 29 N.J.R. 4689(b).

In (a), changed the benefit rate; and in (a) and (b), substituted “1998”
for “1967”.

Amended by R.1998 d.546, effective November 16, 1998.
See: 30 N.J.R. 3150(a), 30 N.J.R. 4052(a).

In (a’, raised the alternative earnings amount from $8,300 to $8,700
and changed the calendar year from 1998 to 1999; and in (b), changed
the calendar year from 1998 to 1999.

Amended by R.1999 d.438, effective December 20, 1999.
See: 31 N.J.R. 3035(a), 31 N.J.R. 4284(a).

Increased alternative earnings amounts, and substituted references to
2000 for references to 1999 throughout.

Amended by R.2000 d.488, effective December 4, 2000.
See: 32 N.J.R. 3379(a), 32 N.J.R. 4258(c).

In (a), increased dollar amount; and in (a) and (b), changed the calen-
dar year from 2000 to 2001.

Amended by R.2001 d.298, effective August 20, 2001.
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See: 33 N.J.R. 1849(a), 33 N.J.R. 2814(b).

Amended N.J.S.A. reference and substituted “$5,200” for “$9,500”;
deleted (b).

Amended by R.2001 d.406, effective November 5, 2001.
See: 33 N.J.R. 2945(a), 33 N.J.R. 3752(a).

Substituted “2002” for “2001”.

Amended by R.2002 d.391, effective December 2, 2002.
See: 34 N.J.R. 3056(a), 34 N.J.R. 4222(a).

Substituted “2003” for “2002”.

Amended by R.2003 d.505, effective December 15, 2003.
See: 35 N.J.R. 4038(a), 35 N.J.R. 5546(b).

Substituted “2004” for “2003”.

Amended by R.2004 d.473, effective December 20, 2004.
See: 36 N.J.R. 3986(a), 36 N.J.R. 5684(c).

Substituted “2005” for “2004”.

Amended by R.2005 d.449, effective December 19, 2005.
See: 37 N.J.R. 3219(a), 37 N.J.R. 5045(a).

Increased the earnings amount from $5,200 to $6,200; updated the
calendar year from 2005 to 2006.

Amended by R.2006 d.448, effective December 18, 2006.
See: 38 N.J.R. 3487(a), 38 N.J.R. 5389(a).

Substituted “$7,200” for “$6,200” and “2007” for “2006”.
Amended by R.2009 d.82, effective March 2, 2009.

See: 40 N.J.R. 5509(a), 41 N.J.R. 1052(c).

Inserted “and family leave”.

Amended by R.2009 d.389, effective December 21, 2009.
See: 41 N.J.R. 3194(a), 41 N.J.R. 4819(a).

Substituted “$7,300” for “$7,200” and “2010” for “2007”.
Amended by R.2010 d.301, effective December 20, 2010.
See: 42 N.J.R. 1992(a), 42 N.J.R. 3061(a).

Substituted “2011” for “2010”.

Amended by R.2011 d.315, effective December 19, 2011.
See: 43 N.J.R. 2275(a), 43 N.J.R. 3366(b).

Substituted “2012” for “2011”.

Amended by R.2012 d.202, effective December 17, 2012.
See: 44 N.J.R. 2161(a), 44 N.J.R. 3073(b).

Substituted “2013” for “2012”.

Amended by R.2013 d.150, effective December 16, 2013.
See: 45 N.J.R. 2021(a), 45 N.J.R. 2602(c).

Substituted “2014” for “2013”.

Amended by R.2014 d.191, effective December 15, 2014.
See: 46 N.J.R. 1861(a), 46 N.J.R. 2417(a).

Substituted “$8,300” for “$7,300” and “2015” for “2014”.
Amended by R.2015 d.203, effective December 21, 2015.
See: 47 N.J.R. 2234(a), 47 N.J.R. 3123(a).

Substituted “$8,400” for “$8,300” and “2016” for “2015”.
Amended by R.2016 d.175, effective December 19, 2016.
See: 48 N.J.R. 1778(a), 48 N.J.R. 2816(a).

Substituted “2017” for “2016”.

Amended by R.2017 d.239, effective December 18, 2017.
See: 49 N.J.R. 2881(a), 49 N.J.R. 4012(a).

Substituted “$8,500” for “$8,400” and “2018” for “2017”.
Amended by R.2018 d.206, effective December 17, 2018.
See: 50 N.J.R. 1928(a), 50 N.J.R. 2553(a).

Substituted “$8,600” for “$8,500 and “2019” for “2018™.
Amended by R.2019 d.132, effective December 16, 2019.
See: 51 N.J.R. 1395(a), 51 N.J.R. 1848(a).

Substituted “shall be $10,000” for “is hereby promulgated as being
$8,600”, and “2020” for “2019”.

Amended by R.2020 d.137, effective December 21, 2020.
See: 52 N.J.R. 1659(b), 52 N.J.R. 2180(a).

Substituted “$11,000” for “$10,000” and “2021” for “2020”.
Amended by R.2021 d.149, effective December 20, 2021.
See: 53 N.J.R. 1465(a), 53 N.J.R. 2228(a).

Substituted “$12,000” for “$11,000” and “2022” for “2021”.
Amended by R.2022 d.154, effective December 19, 2022.
See: 54 N.J.R. 1682(a), 54 N.J.R. 2395(a).

Substituted “at” for “of”, “$13,000.00” for “$12,000.00”, and “2023”
for “2022>,

Amended by R.2023 d.143, effective December 18, 2023.
See: 55 N.J.R. 1869(a), 55 N.J.R. 2553(a).

Substituted “$14,200” for “$13,000” and “2024” for “2023”.
Amended by R.2024 d.122, effective December 16, 2024.
See: 56 N.J.R. 1779(a), 56 N.J.R. 2336(a).

15-11

Updated the N.J.S.A. references, and substituted “$15,200” for
“$14,200” and “2025” for “2024”.
Amended by R.2025 d.157, effective December 15, 2025.
See: 57 N.J.R. 1913(a), 57 N.J.R. 2839(b).

Substituted “$15,500” for “$15,200” and “2026” for “2025”.

12:15-1.7 Definitions

The following words and terms, when used in N.J.A.C.
12:15-1.8, 1.9, and 1.10 shall have the following meanings:

“Certified Domestic Violence Specialist” means a person
who has fulfilled the requirements of certification as a domes-
tic violence specialist established by the New Jersey Associa-
tion of Domestic Violence Professionals.

“Domestic violence” means the occurrence of one or more
of the following acts inflicted upon a person protected under
the Prevention of Domestic Violence Act of 1991, N.J.S.A.
2C:25-17 et seq., by an adult or an emancipated minor:

1. Homicide (N.J.S.A. 2C:11-1 et seq.);
Assault (N.J.S.A. 2C:12-1);
Terroristic threats (N.J.S.A. 2C:12-3);
Kidnapping (N.J.S.A. 2C:13-1);
Criminal restraint (N.J.S.A. 2C:13-2);
False imprisonment (N.J.S.A. 2C:13-2);
Sexual assault (N.J.S.A. 2C:14-2);
Criminal sexual contact (N.J.S.A. 2C:14-3);
Lewdness (N.J.S.A. 2C:14-4);

. Criminal mischief (N.J.S.A. 2C:17-3);

. Burglary (N.J.S.A. 2C:18-2);

. Criminal trespass (N.J.S.A. 2C:18-3);

. Harassment (N.J.S.A. 2C:33-4); and/or

14. Stalking (N.J.S.A. 2C:12-10).
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“Domestic Violence and Workforce Development Initia-
tive Act training” means instruction with regard to the effec-
tive implementation of section 2, subsections (b), (c), (d) and
(e) of the Domestic Violence and Workforce Development
Initiative Act, P.L. 2005, c. 309 (N.J.S.A. 34:1A-1.7 et seq.).

“Domestic violence liaison” means a designated Depart-
ment employee within each One-Stop Career Center, to
whom a self-assessed victim of domestic violence shall be
directed and whose functions shall include with regard to

1. Unemployment compensation claimants, to make re-
ferrals to services determined to be appropriate in the case
of the claimant, including, but not limited to, any appropri-
ate referral to a designated domestic violence agency as de-
fined at N.J.S.A. 43:21-5(j) or a community shelter for vic-
tims of domestic violence certified pursuant to standards
and procedures established by N.J.S.A. 30:14-1 et seq., and
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to disclose the rights that the claimant may have to unem-
ployment compensation pursuant to N.J.S.A. 43:21-5(j); or

2. Individuals utilizing counseling or employment ser-
vices under N.J.S.A. 34:15B-38, 34:15D-7 or 43:21-59, to
make referrals to services determined to be appropriate in
the case of the individual, including, but not limited to, any
appropriate referral to a designated domestic violence
agency as defined at N.J.S.A. 43:21-5(j) or a community
shelter for victims of domestic violence certified pursuant
to standards and procedures established by N.J.S.A. 30:14-
1 et seq., to disclose the rights that the individual may have
to unemployment compensation pursuant to N.J.S.A.
43:21-5(j), and to assume responsibility for counseling the
individual in the design of his or her Employability Devel-
opment Plan, which plan shall be developed to include ap-
propriate accommodations for the individual’s needs as a
victim of domestic violence.

“Emancipated minor” means a person who is under 18
years of age but who has been married, has entered military
service, has a child or is pregnant or has been previously de-
clared by a court or an administrative agency to be emanci-
pated.

One-Stop Career Center” means any of the facilities estab-
lished, sponsored or designated by the State, a political sub-
division of the State and a Workforce Investment Board in a
local area to coordinate or make available State and local
programs providing employment and training services or oth-
er employment-directed and workforce development pro-
grams and activities, including job placement services, and
any other similar facility, as may be established, sponsored or
designated at any later time to coordinate or make available
any of those programs, services or activities.

Victim of domestic violence” means a person protected
under the Prevention of Domestic Violence Act of 1991,
N.J.S.A. 2C:25-17 et seq., and shall include any person who
is 18 years of age or older or who is an emancipated minor
and who has been subjected to domestic violence by a spouse,
former spouse, or other person who is a present or former
household member. “Victim of domestic violence” also in-
cludes any person, regardless of age, who has been subjected
to domestic violence by a person with whom the victim antic-
ipates having a child in common, if one of the parties is preg-
nant. “Victim of domestic violence” also includes any person
who has been subjected to domestic violence by a person with
whom the victim has had a dating relationship.

New Rule, R.2008 d.280, effective September 15, 2008.
See: 40 N.J.R. 1750(a), 40 N.J.R. 5241(a).

12:15-1.8 Training of employees who will have direct,
in-person, contact with victims of domestic vi-
olence in the context of processing of unem-
ployment compensation claims

(a) All Department employees who process unemployment
compensation claims and who the Department anticipates will
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have direct, in-person, contact with claimants shall receive
Domestic Violence and Workforce Development Initiative
Act training,.

(b) Training provided under (a) above shall be conducted
by a Certified Domestic Violence Specialist or, if a Certified
Domestic Violence Specialist is not available to conduct the
training, by another person approved by the Commissioner, in
consultation with the Commissioner of the Department of
Community Affairs, who possesses the following qualifica-
tions and expertise in the area of domestic violence:

1. 180 hours of domestic violence specific education;
and

2. 1,000 hours of direct service experience with domes-
tic violence clients.

(c) With regard to the qualifications listed in (b)1 and 2
above, at the discretion of the Commissioner, in consultation
with the Commissioner of the Department of Community
Affairs, direct service experience with domestic violence cli-
ents may be substituted for up to 140 hours of domestic vio-
lence education at a rate of 28 hours of direct service experi-
ence with domestic violence clients for every one hour of
domestic violence education required.

New Rule, R.2008 d.280, effective September 15, 2008.
See: 40 N.J.R. 1750(a), 40 N.J.R. 5241(a).

12:15-1.9 Employee responsibilities—self-screening

(a) Each Department employee who processes unemploy-
ment compensation claims and who has direct, in-person,
contact with claimants within the context of processing un-
employment claims shall make available to the claimant a
document, which contains the following information:

1. A self-screening questionnaire, which asks a series
of yes/no questions of the claimant designed to ascertain
whether the claimant is a victim of domestic violence;

2. An instruction, that if the claimant has answered yes
to any of the questions listed in the self-screening ques-
tionnaire, he or she may contact the office’s designated
domestic violence liaison;

3. A statement that any of the information that the
claimant shares with the domestic violence liaison about
his or her fears, dangers or abuse will be kept confidential
within the Department of Labor and Workforce Develop-
ment and at any support service programs to which the
claimant is referred, with the exception that if the claimant
informs the Department employee that any child or chil-
dren are being abused, the Department of Labor and Work-
force Development must, pursuant to N.J.S.A. 9:6-8.10, re-
port that information to the Division of Youth and Family
Services; and

4. A listing of New Jersey Statewide domestic violence
hotlines.
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New Rule, R.2008 d.280, effective September 15, 2008.
See: 40 N.J.R. 1750(a), 40 N.J.R. 5241(a).

12:15-1.10 Employee responsibilities—individual has
identified himself or herself as a victim of
domestic violence

(a) Where, as a result of the self-screening described under
N.J.A.C. 12:15-1.9, a claimant discloses to a Department em-
ployee other than the office’s designated domestic violence
liaison that he or she is a victim of domestic violence, the
Department employee shall direct the claimant to the office’s
domestic violence liaison.

(b) It shall be the responsibility of the domestic violence
liaison with regard to each claimant who, as a result of the
self-screening described under N.J.A.C. 12:15-1.9, discloses
that he or she is a victim of domestic violence, to provide the
following information to the claimant:

1. Referrals to services determined by the domestic
violence liaison to be appropriate in the case of the claim-
ant, which services shall include, but not be limited to, any
appropriate referral to a designated domestic violence
agency as defined at N.J.S.A. 43:21-5(j) or a community
shelter for victims of domestic violence certified pursuant
to standards and procedures established by N.J.S.A. 30:14-
1 et seq.; and

2. The rights that the claimant may have to unemploy-
ment compensation pursuant to N.J.S.A. 43:21-5.

(c) It shall be the responsibility of the domestic violence
liaison with regard to each claimant who, as a result of the
self-screening described under N.J.A.C. 12:15-1.9, discloses
that he or she is a victim of domestic violence, to ensure
compliance by the Department with all requirements regard-
ing confidentiality of the claimant, including, as applicable,
the requirements of N.J.S.A. 34:15B-38, 34:15D-7 and 43:21-
59 and the “Address Confidentiality Program Act,” N.J.S.A.
47:4-1 et seq.

New Rule, R.2008 d.280, effective September 15, 2008.
See: 40 N.J.R. 1750(a), 40 N.J.R. 5241(a).

SUBCHAPTER 2. DISCLOSURE OF INFORMATION

12:15-2.1 Disclosure of information; general prohibi-
tion

No disclosure of information obtained at any time from,
and identifiable to, specific workers, employers or other per-
sons in the course of administering the New Jersey Unem-
ployment Compensation and Temporary Disability Benefits
Laws shall be made directly or indirectly, except as author-
ized by the Commissioner or his or her representative in ac-
cordance with this subchapter.
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Case Notes

Government Records Council (GRC) erred in simply accepting a rec-
ords custodian’s statement that all the records an individual sought were
protected by statute; neither N.J.S.A. 43:21-11(g), nor N.J.A.C. 12:15-
2.1, 12:15-2.2 barred access to all the requested documents, and the
GRC should have reviewed them to determine which documents were
protected from production under the Open Public Records Act, N.J.S.A.
47:1A-1 to 47:1A-13. Paff v. New Jersey Dep’t of Labor, 379 N.J. Su-
per. 346, 878 A.2d 31, 2005 N.J. Super. LEXIS 242 (App.Div. 2005).

12:15-2.2 Authorized disclosure of information

(a) Disclosure of any information in the course of adminis-
tering the New Jersey Unemployment Compensation and
Temporary Disability Benefits Laws may be authorized in the
following cases for the following purposes:

1. To individual applicants and employers to the extent
necessary for the efficient performance of recruitment,
placement, employment counseling, and other employment
service functions.

2. To any properly identified claimant for benefits or
payments under an unemployment compensation or trade
readjustment allowance law of the Federal government, or
of a state or territorial government, or of a foreign govern-
ment with which reciprocal arrangements have been made,
or to his or her duly authorized representative, information
which directly concerns the claimant and is reasonably
necessary for the proper presentation of his or her claim;

i.  Requests for claim-related information received
directly from a claimant or employers who are parties to
a claim, in writing, in person or by telephone are to be
honored once the identity of the claimant or employer
has been verified and provided that the intended use of
such information does not conflict with the provisions of
N.J.S.A. 43:21-11(g).

ii. Telephone, informal, or written requests from an
attorney or other individual who states that he or she is
the claimant’s representative are not to be honored un-
less the claimant provides the Department with a signed
and dated authorization for the release of the specified
information;

3. To claimants, employers, and the public, disclosure
of the names, geographic location and standard industrial
classification (SIC) or North American Industry Classifica-
tion (NAIC) of employers except where the disclosure of
physical location may jeopardize the health and/or safety of
an employer, its workforce or its clients. Such release shall
not include number of employees, employment rank, em-
ployment size class, wages, taxes, client information or any
other data identifiable to individual employers, to more
than one employer with the same trade name, or to em-
ployees;

4. To officers or employees of any agency of the Fed-
eral government or any state, territorial or local govern-
ment (or officers or employees of a foreign government
agency with which reciprocal arrangements have been
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made and which is lawfully charged with the administra-
tion of an unemployment compensation or trade readjust-
ment allowance law) if such disclosures will not impede
the operation of, and are not inconsistent with, the purposes
of the New Jersey Unemployment Compensation and
Temporary Disability Benefits Laws.

i.  Requests by law enforcement agents for the re-
lease of Departmental information shall be made in writ-
ing, and the identity of the requester shall be verified
prior to the release of information by the showing of a
badge, warrant, written and signed request on agency let-
terhead, or some other similar indication of official pur-
pose.

(1) Information which may be released includes
the claimant’s name, current address, current or most
recent employer, and the next scheduled reporting
date; and

(2) A request for surveillance or photography in
connection with an investigation must be approved in
writing by the Director of the Division of Unemploy-
ment Insurance or the Director of Temporary Disabil-
ity Insurance as appropriate.

ii. Public officials shall establish that the infor-
mation requested is to be used in furtherance of their
public duties and shall certify in writing that the confi-
dentiality of the disclosed information shall be main-
tained.

(1) Telephone inquiries from public officials may
be answered verbally, provided that the identity of the
caller can be verified; and

(2) Written requests by public officials on official
letterhead shall be honored, provided that the infor-
mation shall be used in furtherance of their public du-
ty or provided that the claimant has requested that the
information be released.

iii. Information may be disclosed to third parties un-
der contract to public agencies if the disclosure of such
information is for the sole purpose of assisting officials
in the furtherance of their public duties. Both the third
party and the public agency official must certify in writ-
ing that the disclosed information will be used only for
this purpose and that the confidentiality of the disclosed
information will be maintained as mandated by State
and/or Federal law.

5. To officers or administrators of public or private or-
ganizations such as colleges, universities, or foundations to
perform research or engage in public service activities,
which can be expected to benefit the residents of New Jer-
sey by improving or promoting their health, safety, eco-
nomic or social well-being, provided that the benefit of
such research or public service activity to New Jersey resi-
dents is certified in writing by the administrator of the New
Jersey municipal, county or State executive agency, or his
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or her designated representative, and provided that such
disclosure shall not impede the operation of, and is not in-
consistent with, the purposes of the New Jersey Unem-
ployment Compensation and Temporary Disability Bene-
fits Laws, and provided that the officer or administrator of
the agency engaged in research or other public service ac-
tivities certifies in writing that the confidentiality of the
disclosed information shall be maintained and provided
that the agency agrees to share the results of any research
based on the disclosed information with the Department of
Labor and Workforce Development upon request.

(b) Individuals may be assessed reasonable administrative
costs for the copying of records and any other costs for ob-
taining the information requested in accordance with the New
Jersey Right-to-Know Law, N.J.S.A. 47:1A-2.

Amended by R.1998 d.547, effective November 16, 1998.
See: 30 N.J.R. 3152(a), 30 N.J.R. 4052(b).
In (a), rewrote 3, 4iii and 5.
Amended by R.2006 d.2, effective January 3, 2006.
See: 37 N.J.R. 2295(a), 38 N.J.R. 333(b).
In (a)5, added “and Workforce Development.”

Case Notes

Government Records Council (GRC) erred in simply accepting a rec-
ords custodian’s statement that all the records an individual sought were
protected by statute; neither N.J.S.A. 43:21-11(g), nor N.J.A.C. 12:15-
2.1, 12:15-2.2 barred access to all the requested documents, and the
GRC should have reviewed them to determine which documents were
protected from production under the Open Public Records Act, N.J.S.A.
47:1A-1 to 47:1A-13. Paff v. New Jersey Dep’t of Labor, 379 N.J. Su-
per. 346, 878 A.2d 31, 2005 N.J. Super. LEXIS 242 (App.Div. 2005).

12:15-2.3 Benefit appeal related information

Any request for the release of information connected with
the proper presentation of an unemployment, temporary disa-
bility benefits or family leave insurance benefits claim before
the Appeal Tribunal or the Board of Review shall be consid-
ered in accordance with N.J.A.C. 1:12-10.1.

New Rule, R.1998 d.547, effective November 16, 1998.
See: 30 N.J.R. 3152(a), 30 N.J.R. 4052(b).

Former N.J.A.C. 12:15-2.3, Unauthorized disclosure of information,
was recodified to N.J.A.C. 12:15-2.4.
Amended by R.2009 d.82, effective March 2, 2009.
See: 40 N.J.R. 5509(a), 41 N.J.R. 1052(c).

Substituted a comma for “or” following “unemployment™ and substi-
tuted “benefits or family leave insurance benefits” for “insurance”.

12:15-2.4 Unauthorized disclosure of information

Nothing contained in this subchapter shall, or shall be con-
strued to, contravene 20 C.F.R. 401.1 et seq., relating to the
disclosure of official records and information.

Recodified from N.J.A.C. 12:15-2.3 by R.1998 d.547, effective Novem-
ber 16, 1998.
See: 30 N.J.R. 3152(a), 30 N.J.R. 4052(b).

15-14



SCOPE

12:15-3.4

SUBCHAPTER 3. REGISTRATION OF AUTHORIZED
AGENTS

12:15-3.1 Application and scope

(a) The rules in this subchapter are promulgated by the
Department of Labor and Workforce Development in order to
implement N.J.S.A. 43:21-6.2 through 6.8, which require that
an authorized agent who represents a party or parties for a fee
in communications with, or hearings or other proceedings
before, the Division in connection with claims for unem-
ployment benefits, charges or tax assessments, shall register
with the Division.

(b) The provisions of this subchapter shall apply to all au-
thorized agents, as that term is defined in N.J.A.C. 12:15-3.2.

(c) The provisions of this subchapter shall not apply to an
individual, organization or business when that individual’s,
organization’s or business’ representation of a party or parties
is for the sole purpose of filing with the Division of Revenue,
within the Department of the Treasury, on behalf of that party
or those parties such contribution and statistical reports, and
reports of wages paid to individual workers as may be re-
quired by the Controller or his or her designee (for example,
when a payroll service represents an employer for the sole
purpose of filing a WR-30, wage report, or NJ-927, contribu-
tion report, on behalf of that employer).

12:15-3.2 Definitions

The following words and terms, when used in this subchap-
ter shall have the following meanings, unless the context
clearly indicates otherwise:

“Authorized agent” means an individual, organization or
business that, for a fee, provides representation to parties in
communications with, or hearings or other proceedings be-
fore, representatives of the Division in connection with
claims for unemployment benefits, charges or tax assess-
ments. In the case of an individual authorized agent represent-
ing an organization or business that provides representation to
parties for a fee, both the individual and the organization or
business shall register with the Division and both will be held
responsible as authorized agents. An attorney is not an au-
thorized agent for purposes of this subchapter and is not re-
quired to register with the Division. If an attorney is em-
ployed by, or otherwise provides service to, an organization
or business which is an authorized agent, the organization or
business shall register with the Division and will be consid-
ered the authorized agent for purposes of this subchapter. An
authorized agent representing an employer shall be regarded
as an agent of an employing unit for the purposes of N.J.S.A.
43:21-16 and be subject to all requirements and penalties im-
posed by that section for an agent of an employing unit.

“Commissioner” means the Commissioner of the Depart-
ment of Labor and Workforce Development or his or her de-

signee.
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“Department” means the Department of Labor and Work-
force Development.

“Director” means the Assistant Commissioner of Income
Security, within the Department of Labor and Workforce De-
velopment, or his or her designee.

“Division” means the Divisions of Unemployment Insur-
ance and Employer Accounts, within the Income Security
Branch of the Department of Labor and Workforce Develop-
ment.

“Hearing or other proceeding” means, with regard to un-
employment compensation claims and charges, a fact-finding,
Appeal Tribunal or Board of Review proceeding, and with
regard to tax assessments, a field audit, informal hearing or
Office of Administrative Law proceeding.

“Party” means any of the following parties to an appeal,
hearing or other procedure of the Division: the Division; a
claimant for unemployment compensation; or any employer
against whom charges may be made or tax liability may be
assessed due to the claim for unemployment compensation.

“Representative of the Division” means any individual or
entity, including any deputy, Appeal Tribunal, the Board of
Review or any other individual or entity which represents the
Division in connection with claims, benefits, charges or taxes
for unemployment compensation.

“Tax assessment” means liability determined as the result
of a field audit, informal hearing or Office of Administrative
Law proceeding.

12:15-3.3 Administration and enforcement

The Division shall administer and enforce this subchapter.
All the powers, duties and responsibilities vested in the
Commissioner by N.J.S.A. 43:21-6.2 through 6.8, are hereby
delegated to and vested in the Director, except the power to
adopt, amend or repeal rules and the power to make final ad-
ministrative determinations resulting from any of the hearings
required or permitted to be held pursuant to the Administra-
tive Procedure Act, N.J.S.A. 52:14B-1 et seq. and 52:14F-1 et
seq.

12:15-3.4 Registration required

(a) No authorized agent shall represent a party for a fee in
any procedure with the Division regarding claims for unem-
ployment benefits or any obligations of employers regarding
charges or taxes for unemployment compensation, including
any filing of information or any appeal, hearing or other pro-
ceeding regarding unemployment benefit claims, charges or
taxes before any representative of the Division, unless the
authorized agent is registered with the Director pursuant to
this subchapter.

(b) An authorized agent that seeks to register under this
subchapter shall apply to the Director. For this purpose, the
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Division shall prepare a “New Jersey Department of Labor
and Workforce Development Application for Authorized
Agent Registration.” This form shall be available from the
Department at the address listed at N.J.A.C. 12:15-3.9(b)1.

(c) As part of its application to the Director, an authorized
agent shall provide all required information and documents
requested in the Application for Authorized Agent Registra-
tion.

(d) The information to be submitted under (c) above by an
applying authorized agent, who is an individual, shall include
the following identifying information:

1. The individual’s name;
2. The individual’s permanent address; and
3. The individual’s telephone number.

(e) The information to be submitted under (c) above by an
applying authorized agent, which is an organization or busi-
ness, shall include the following identifying information:

1. Name of the organization or business;
2. Local address of the organization or business;
3. Telephone number of the organization or business;

4. Address of the organization’s or the business’ prin-
cipal place of business, if different than in (e)2 above;

5. Telephone number of the organization’s or the busi-
ness’ principal place of business, if different than in (e)3
above; and

6. The names of principals in the organization or busi-
ness or others authorized to act on behalf of the organiza-
tion or business and to receive notice.

(f) An applicant shall fully and accurately complete all
relevant parts of the Application for Authorized Agent Regis-
tration. Failure to provide a complete application shall result
in rejection without prejudice.

(g) The Director shall not charge authorized agents a fee
for registration.

12:15-3.5 Issuance of registration number

(a) Upon receipt of a fully completed Application for Au-
thorized Agent Registration and any additional information or
documentation required by the Director, the Director shall
assign the applying authorized agent a registration number.

(b) An individual authorized agent registered with the Di-
rector shall indicate his or her registration number in all
communications with, or appearances before, any representa-
tive of the Division.

(¢) An individual authorized agent registered with the Di-
rector who is communicating or appearing on behalf of an
organization or business registered with the Division shall
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indicate the registration number of the individual and the reg-
istration number of the organization or business in all com-
munications with, or appearances before, any representative
of the Division.

(d) Notwithstanding the attorney exemption contained
within the definition of “authorized agent” at N.J.A.C. 12:15-
3.2, if an attorney is employed by, or otherwise provides ser-
vice to, an organization or business that is an authorized
agent, the attorney shall provide the registration number of
the organization or business in all communications with, or
appearances before, any representative of the Division rela-
tive to that organization or business.

(e) A registered authorized agent shall within 10 days of
any change in identifying information report the change to the
Director.

(f) A registered authorized agent shall within 30 days after
the authorized agent has ceased activity as an authorized
agent notify the Director that it has ceased activity as an au-
thorized agent and the date on which it ceased such activity.

12:15-3.6 Violations—first determination

As an alternative to or in addition to any other sanctions
provided in N.J.S.A. 43:21-1 et seq., where the Director has
determined that an authorized agent has violated more than
one of the provisions of N.J.S.A. 43:21-6.2 through 6.8, or
other provisions of N.J.S.A. 43:21-1 et seq., including any
violations of the provisions of N.J.S.A. 43:21-16 that apply to
the agents of employing units, the Director shall notify the
authorized agent in writing of his or her finding and that the
Division will monitor the authorized agent for a period not to
exceed 12 months in order to ascertain whether the violations
continue.

12:15-3.7 Violations—second determination

(a) At the conclusion of the period of monitoring referred
to in N.J.A.C. 12:15-3.6, where the Director determines that
the authorized agent has continued to violate any of the provi-
sions of N.J.S.A. 43:21-6.2 through 6.8, or other provisions of
N.J.S.A. 43:21-1 et seq., including any of the provisions of
N.J.S.A. 43:21-16 that apply to the agents of employing units,
the Director may suspend the registration of the authorized
agent for a period of time determined to be appropriate by the
Director.

(b) In evaluating the appropriateness of the period of sus-
pension under (a) above, the Director shall consider the fol-
lowing factors:

1. Whether the violations represent a continuation of
the violations identified in the previous determination;

2. The gravity and duration of the violations;
3. The amount of harm resulting from the violations;

4. The experience of the authorized agent;
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5. The authorized agent’s history of previous violations
or complaints filed of a similar or different nature;

6. The number of violations identified;
7. The existence of mitigating circumstances;

8. Whether the authorized agent made good faith ef-
forts to comply with any applicable requirements; and

9. Any other factors the Director considers relevant.

(c) Where the Director has determined under (a) above
that the authorized agent has continued to violate any of the
provisions of N.J.S.A. 43:21-6.2 through 6.8, or other provi-
sions of N.J.S.A. 43:21-1 et seq., including any of the provi-
sions of N.J.S.A. 43:21-16 that apply to the agents of employ-
ing units, the Director shall continue to monitor the conduct
of the authorized agent for a period of not more than 12
months after the determination made under (a) above.

12:15-3.8 Violations—third determination

At the conclusion of the period of monitoring referred to in
N.J.A.C. 12:15-3.7(c), where the Director determines that the
authorized agent has continued to violate any of the provi-
sions of N.J.S.A. 43:21-6.2 through 6.8, or other provisions of
N.J.S.A. 43:21-1 et seq., including any of the provisions of
N.J.S.A. 43:21-16 that apply to the agents of employing units,
the Director shall revoke the registration of the authorized
agent.

12:15-3.9 Appeals

(a) Whenever the Director shall find cause to suspend or
revoke the registration of an authorized agent, he or she shall
notify the authorized agent of the reasons therefor, in writing,
and provide an opportunity for a hearing in accordance with
the Administrative Procedure Act, N.J.S.A. 52:14B-1 et seq.
and 52:14F-1 et seq. and the Uniform Administrative Proce-
dure Rules, N.J.A.C. 1:1.

(b) All requests for a hearing shall be filed within 15 busi-
ness days from the date of issuance of the notice.
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1. All requests for a hearing shall be in writing and
shall be directed to the following address:

NIJ Department of Labor and Workforce Devel-
opment

Assistant Commissioner, Income Security

PO Box 058

Trenton, NJ 08625-0058.

(c) Following a hearing, the Commissioner shall issue a
final administrative determination in accordance with the
applicable provisions of the Administrative Procedure Act,
N.J.S.A. 52:14B-1 et seq. and 52:14F-1 et seq. and the Uni-
form Administrative Procedure Rules, N.J.A.C. 1:1.

(d) In the absence of a timely request for a hearing, pursu-
ant to (b) above, the determination of the Director shall be
deemed the final administrative determination of the Com-
missioner in the given matter.

(e) Following the final administrative determination under
either (c) or (d) above, any authorized agent who has had his
or her registration suspended or revoked (the individual), or
which has had its registration suspended or revoked (the or-
ganization or business), for violations enumerated in this sub-
chapter shall not be permitted to represent a party for a fee in
any procedure with the Division regarding claims for unem-
ployment benefits or any obligations of employers regarding
charges or taxes for unemployment compensation, including
any filing of information, or any appeal, hearing or other pro-
ceeding regarding unemployment benefit claims, charges or
taxes before any representative of the Division.

(f) All requests for a hearing shall be reviewed by the Di-
rector in order to determine whether the dispute can be re-
solved at an informal settlement conference. If the review
indicates that an informal settlement conference is warranted,
such conference shall be scheduled. If settlement cannot be
reached, the case shall be forwarded to the Office of Admin-
istrative Law for a formal hearing.
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CONTRIBUTIONS, RECORDS, & REPORTS

12:16-4.11

Public notice specifying dollar amounts for categories in (c).

See: 21 N.J.R. 3564(c).

Public Notice: Rates for board and room, meals and lodging furnished
by employers.

See: 22 N.J.R. 3057(c); 23 N.J.R. 2787(a); 24 N.J.R. 3182(a); 25 N.J.R.
6067(a); 26 N.J.R. 4228(c).

Amended by R.1995 d.138, effective March 6, 1995.

See: 27 N.J.R. 61(a), 27 N.J.R. 919(a).

Public Notice: Rates for board and room, meals and lodging furnished
by employers.

See: 28 N.J.R. 4121(b).

Public Notice: Rates for board and room, meals and lodging furnished
by employers.

See: 28 N.J.R. 4817(a).

Public Notice: Rates for board and room, meals and lodging furnished
by employers.

See: 29 N.J.R. 4201(b).

Public Notice: Rates for board and room, meals and lodging furnished
by employers.

See: 30 N.J.R. 3556(a).

Public Notice: Rates for board and room, meals and lodging furnished
by employers.

See: 31 N.J.R. 3537(b).

Public Notice: Rates for board and room, meals and lodging furnished
by employers.

See: 32 N.JR. 4146(b).

Public Notice: Rates for board and room, meals and lodging furnished
by employers.

See: 33 N.ILR. 3771(a).

Public Notice: Rates for board and room, meals and lodging furnished
by employers.

See: 35 N.J.R. 3967(b).

Public Notice: Rates for board and room, meals and lodging furnished
by employers.

See: 37 N.J.R. 3463(b).

Public Notice: Rates for board and room, meals and lodging furnished
by employers.

See: 38 N.J.R. 3681(b).

Public Notice: Rates for board and room, meals and lodging furnished
by employers.

See: 40 N.J.R. 220(b).

Public Notice: Rates for board and room, meals and lodging furnished
by employers.

See: 41 N.J.R. 3326(a).

Public Notice: Rates for board and room, meals and lodging furnished
by employers.

See: 42 N.J.R. 2646(b).

Public Notice: Rates for board and room, meals and lodging furnished
by employers.

See: 43 N.J.R. 2534(b).

Public Notice: Rates for board and room, meals and lodging furnished
by employers.

See: 44 N.J.R. 2254(b).

Public Notice: Rates for board and room, meals and lodging furnished
by employers.

See: 45 N.J.R. 2405(b).

Public Notice: Rates for board and room, meals and lodging furnished
by employers.

See: 46 N.J.R. 1909(b).

Public Notice: Rates for board and room, meals and lodging furnished
by employers.

See: 47 N.J.R. 2312(d).

Public Notice: Rates for board and room, meals, and lodging furnished
by employers.

See: 48 N.J.R. 2501(a).

Public Notice: Rates for board and room, meals, and lodging furnished
by employers.

See: 49 N.J.R. 3368(a). .

Public Notice: Rates for board and room, meals, and lodging furnished
by employers.

See: 51 N.J.R. 113(a).

Public Notice: Rates for board and room, meals, and lodging furnished
by employers.

See: 52 N.J.R. 2208(b).
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Public Notice: Rates for board and room, meals, and lodging furnished
by employers.

See: 53 N.J.R. 2277(c).

Public Notice: Rates for board and room, meals, and lodging furnished
by employers.

See: 54 N.J.R. 2412(b).

Public Notice: Rates for board and room, meals, and lodging furnished
by employers.

See: 55 N.J.R. 2565(b).

Public Notice: Rates for board and room, meals, and lodging furnished

by employers.
See: 57 N.J.R. 209(d), 2890(b).

12:16-4.9 Tips and gratuities

If a worker receives gratuities and/or tips regularly in the
course of employment from other than the employer, the gra-
tuities and/or tips so received, if reported in writing to the
employer, shall be considered taxable. The entire amount of
charge tips are covered wages and are taxable to the maxi-
mum base even though the employee has not reported the
entire amount to the employer. If the employee omits report-
ing tips, but the employer considers tips as part of an hourly
rate for meeting the requirements of a Federal or State mini-
mum wage law, it is considered that, in effect, tips have been
reported to the employer to that extent and are therefore in-
cluded as taxable wages.

Amended by R.1995 d.138, effective March 6, 1995.
See: 27 N.J.R. 61(a), 27 N.J.R. 919(a).

12:16-4.10 Temporary disability payments

(a) Payments made to employees under an approved Pri-
vate Plan shall be considered as taxable remuneration, if
payments are for a period of seven or less consecutive days
following the date of disability.

(b) Payments made for periods after the seventh consecu-
tive day following the date of disability shall not be consid-
ered as taxable.

(c) If the period of disability extends to the twenty-second
day of disability and payment is made for the twenty-second
day, then the first seven days, referred to in (a) above would
not be considered taxable.

New Rule, R.1986 d.21, effective February 3, 1986.
See: 17 N.J.R. 2850(b), 18 N.J.R. 284(b).

12:16-4.11 Family leave insurance benefits payments

(a) Family leave insurance benefits payments made to em-
ployees under an approved private plan shall be considered
taxable remuneration if the payments are for a period of seven
or less consecutive days following the first day that the indi-
vidual establishes a claim.

(b) Family leave insurance benefits payments made for pe-
riods after the seventh consecutive day following the first day
that the individual establishes a claim shall not be considered
taxable remuneration.
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(c) Family leave insurance benefits payments made for
seven or less consecutive days following the first day that the
individual establishes a claim referred to in (a) above would
not be considered taxable remuneration when:

1. The period during which family leave insurance
benefits have been paid extends to 22 consecutive days, or

2. The claimant is eligible for at least one day of family
leave insurance benefits in three separate weeks subsequent
to the week in which the claim for family leave insurance
benefits was established.

New Rule, R.2009 d.20, effective January 5, 2009.
See: 40 N.J.R. 5167(a), 41 N.J.R. 258(a).

Former N.J.A.C. 12:16-4.11, Personal use of a company vehicle, re-
codified to N.J.A.C. 12:16-4.12.

12:16-4.12 Personal use of a company vehicle

(a) The personal use of a company vehicle shall be taxable
remuneration.

1. Such personal use shall be valued pursuant to Sec-
tion 61 of the Internal Revenue Code.

(b) If personal use is present (except for de minimis usage
such as a lunch stop during company business), and such per-
sonal use has not been properly reported, the personal use
shall be valued at the highest manner available.

New Rule, R.1990 d.217, effective April 16, 1990.
See: 22 N.J.R. 603(b), 22 N.J.R. 1269(a).
Recodified from N.J.A.C. 12:16-4.11 by R.2009 d.20, effective January
5,20009.
See: 40 N.J.R. 5167(a), 41 N.J.R. 258(a).
Former N.J.A.C. 12:16-4.12, Dependent care assistance programs, re-
codified to N.JLA.C. 12:16-4.13.

12:16-4.13 Dependent care assistance programs

(a) Employer contributions on behalf of, or reimburse-
ments to, an employee under a Dependent Care Assistance
Program (Section 129 of the Internal Revenue Code) shall be
taxable remuneration.

(b) If a Dependent Care Assistance Program is financed by
an employee voluntary salary reduction, the amount of remu-
neration received under the program shall be determined as
that amount which the employee could have elected to re-
ceive in lieu of making the contribution.

New Rule, R.1990 d.217, effective April 16, 1990.
See: 22 N.J.R. 603(b), 22 N.J.R. 1269(a).
Recodified from N.J.A.C. 12:16-4.12 by R.2009 d.20, effective January
5,2009.
See: 40 N.J.R. 5167(a), 41 N.J.R. 258(a).
Former N.J.A.C. 12:16-4.13, Interest on a below-market interest rate
loan, recodified to N.J.A.C. 12:16-4.14.

12:16-4.14 Interest on a below-market interest rate loan

The amount of remuneration generated by a below-market
interest rate loan shall be the same amount as that computed
for purposes of F.U.T.A.
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New Rule, R.1990 d.217, effective April 16, 1990.
See: 22 N.I.R. 603(b), 22 N.I.R. 1269(a).
Recodified from N.J.A.C. 12:16-4.13 by R.2009 d.20, effective January
5,20009.
See: 40 N.J.R. 5167(a), 41 N.J.R. 258(a).
Former N.J.A.C. 12:16-4.14, Section 125 cafeteria plans, recodified to
N.J.A.C. 12:16-4.15.

12:16-4.15 Section 125 cafeteria plans

Employer contributions to a cafeteria plan arrangement
pursuant to Section 125 of the Internal Revenue Code shall be
taxable remuneration to the extent that the employee could
have elected to receive cash in lieu of the employer’s making
the contribution.

New Rule, R.1990 d.217, effective April 16, 1990.

See: 22 N.J.R. 603(b), 22 N.J.R. 1269(a).

Amended by R.1995 d.138, effective March 6, 1995.

See: 27 N.J.R. 61(a), 27 N.J.R. 919(a).

Recodified from N.J.A.C. 12:16-4.14 by R.2009 d.20, effective January
5,2009.

See: 40 N.J.R. 5167(a), 41 N.J.R. 258(a).
Former N.J.A.C. 12:16-4.15, Stock options, recodified to N.J.A.C.

12:16-4.16.

12:16-4.16 Stock options

(a) The value of a stock option is taxable remuneration at
the time the option is exercised when the individual exercis-
ing the option is a current employee. The value of the stock
option is also taxable remuneration when exercised after sep-
aration from employment but during the same calendar year
in which the separation occurred.

(b) The value of a stock option is not taxable remuneration
when exercised by a former employee in a calendar year fol-
lowing the calendar year in which the separation occurred.

(c) A wholly owned subsidiary company is the employer
responsible for contribution payments when an employee of
the subsidiary company exercises stock options of the parent
corporation.

New Rule, R.2005 d.108, effective April 4, 2005.
See: 36 N.J.R. 5651(a), 37 N.J.R. 1030(a).
Recodified from N.J.A.C. 12:16-4.15 by R.2009 d.20, effective January
5,2009.
See: 40 N.J.R. 5167(a), 41 N.J.R. 258(a).
Former N.J.A.C. 12:16-4.16, Deferred payments, recodified to
N.J.A.C. 12:16-4.17.

12:16-4.17 Deferred payments

Deferred payment of remuneration for services accrued by
an employer that is not included as part of a qualified pen-
sion, profit sharing or stock option plans or another pension
arrangement where a trust is created is taxable remuneration
at the time payment is made.

New Rule, R.2005 d.108, effective April 4, 2005.
See: 36 N.J.R. 5651(a), 37 N.J.R. 1030(a).
Recodified from N.J.A.C. 12:16-4.16 by R.2009 d.20, effective January
5,2009.
See: 40 N.J.R. 5167(a), 41 N.J.R. 258(a).
Former N.J.A.C. 12:16-4.17, Co-employed individuals, employee
leasing clients, recodified to N.J.A.C. 12:16-4.18.
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